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MINISTRY OF RAILWAYS 
(Railwjy Board) 

NOTIFICATIONS 
New Delhi, the 6th March 1S58 

G.S.R. 105.-Ill everdse of the powcis conferred by the pioviso to Arlidf S03 of die Con¬ 
stitution, the President heiehy makes the following lules icgulaiing the reciuilrnent to the 
Indian Railway Servlre of En^nccra, namely:— 

RULES 

Part I—Central 

1. These Rules may he called the Indian Railway Service of Enginceis ReiTuitmcnt 
Rulei. 

S!. For the purpose of these Rules— 

(a) "Government” means the Govetnment of India 

(b) "The Commission" means the Union Public Seivlce Commission. 

(c) "The Service" means the Indian Railway Service of Engineers. The various grades 

ot posts included In the Service, their classihcation, pay scales and special londi- 
tions ot Service shall be as included in Appendix IV to these uiles 

fd) The expressions 'Scheduled Castes’ and ‘Scheduled Tiibcs have the meanings 

assigned to them in the Constitution 

S. The Sendee shall be recruited by the following methods:— 

fa) By competitive examination held in India in accordance with Part II of these 
Rules. 

(b) By promotion ot specially qualified class If officers. Including officiating class II 
officers of the Civil Engineering Department. 

Not more than SS 1/3 per cent of the vaiancics will be Idled by depaiimcntal promo¬ 
tion; this percentage is likely to be varied from time to time if found necessary, 

fe) By occasional admission of otlin qu.ilified pcisons appointed by the Government 

on the lecommendations of the Commission. 

4. Siibfect to the provisions of ride 3, Government shall iletevmine the method or methods 
40 be employed for the purpose of hlHng any particular vacancies, or such vacancies as may 
lequire to be hlled during any particular period, and the number of candidates to be 
xeciuited by each method. 

B. Appointments to the Service made otherwise than by promotion will be subject to 
orders issued fiom time to Lime by the ^fi^is^ry of Home Affairs legal ding spetial rcpicscnta- 
tion in the Services for specific sections of the people, 

( 6l ) 
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Part II—Recriutmfnt hy Comi’eiitive Examination 

li. A competitive examination for admission to the Service shall be held in India at such 
times and places as may be prescribed in the notice issued by the Gommission. Every such 
Notice will, when possible, announce the number of vacancies to be filled on the result of 
the examination. 

7. If the examination held under this part of these Rules is a combined examination for 
the purpo.se of making appointments to more than one Seivice or Department the following: 
provisions shall apply; — 

(a) Any jierson may apply to be admitted as a candidate for appointment In all or any 

of these Services or Departments for which he is eligible. If he wishes to com¬ 
pete for appointment in more than one Service or Department, lie shall state in 
his application form which Services or Departments he wishes to compete for 
and the order of his pcrferencc lor them, an'd in such case only one application 
form will be nece.s.sary and one payment ol the fees referred to in rule IB (ami 
Appendix III) will he suliicieiil. 

(b) Government shall assign successful candidates to each Service or Department on a 

conshleration of all circumstances including any personal preference expressed 
by the candidate. 

8. The maximum number of candidates to be admitted to any examination may at the 
discretion of tlie Commission be limited to such number, not being less than 200 as the 
Commission may decide. If a limit is imposed and tire number of candidates exceed.s ttiat 
lirmt, the Commission shall select from the applicants those wiio shall be admitted to tlie 
examination and in doing so shall have icgard to the suitability of the applicants. 

9. A candidate must apply to be admitted to the examination before such date, in such 
tuanncT, and in such form as the Commission may prescribe. 

10. A candidate must be either, 

fa) a dtiten of India, or 

(b) a subject of Sikkim, or 

(c) a person of Indian orl^n who has migrated from Pakistan with the intention o£ 

permanently settling in India, or 

(d) a subject of Nepal or of a Portuguese or a former French possession in India. 

Notk 1.—The appointment of candidates in categories (c) and (d) above will he subject to 
the issue of certificates of eligibility in their favour by the Government of India, Ttic 
certificate of eligibility in respect of candidates belonging to category (c) will be valid only 
for a period of one year from the date of his appointment beyond which he would be 
letarned in service only if he has become a citizen of India, Certificates of eligibility will 
not, however, be necessary In the case of candidates Irelonging to any one of the following 
categories;— 

(1) Persons who migrated to India from Pakistan before the 19th July 1948, and have 

ordinarily been residing in India since then. 

(2) Persons who migrated to India from Pakistan after the 18th July 1948, and got 

themselves rcgistcreti as citizens within the time allowed. 

(3) Non-citizens of categories (c) and (d) above who entered service under the Govern¬ 

ment of India before the commencement of the Constitution, viz,, 26th January 
1950 and who have continued in such service since then. Any such person who 
re-entered or may Tc-cntei such service with break after the 26ih January 1950, 
will, however, require certificate of eligibility in the usual way. 

Note 2,—A candidate in whose case a certificate of eligibility Is necessary may be admitted 
to the examination and he may also be provisionally appointed subject to the necessary 
certificate being eventually issued in his favour by Clovernment. 

11. (a) No male candidate who has more than one wife living shall be eligible tor 
appointment to any of the Servicza appointments to which arc made on the results of thU 
competitive examination unless the Government of India after being satisfied that there are 
special grounds for doing so, exempt any male candidate from the operation of this rule. 

(b) No fenrale candidate who has ntarrled a person having already a wife living shall 
be eligible for appointment to the service unless the Government of India after being satisfied 
that there arc special grounds for doing so, exempt any female candidate from the operation 
«f this rule. 



Srf 3 (i)] 


IHEtA/tllF OF IM)1\ FXIRAORIJIN 


63 


12 (1) On the dale pn scribed by the Commiision in their Notiie i)£ the eximinjtion 
issued under Rule fi, a candidate must have attained the age ot 20 anil iiuist not have attained 
the age ot 2 j piovided that the upper age limit ot 2'i will be telaxabJc upto 2H in the case 
ol candidates who are permanently employed in Railway neivicc or who vicrc fontinuouslv in 
the tempoiaiv Railway service foi at least H stars tii who were within the above specified 
age limits oil the date ol their employment in Railway service such lelaxation heing hinitcd 
to two examinations only 

(2) Departmental candidates must obtain previous permission of ihe Head of the Dcpait 
ment to appear for the cxainlnation 

(5) The upper age hunts prcsciibcd above will be relaxable — 

( I ) lipto a maximum of live years if a randidate belongs to a Scheduled ( astc or a 

Scheduled Tube 

( II ) LIpto a maximum of thiee years it a candidale is a bonafide displaced pei'on Iiom 

Pakistan or from the unliherated areaa of Jammu and kashmii 

lilts concession will not, however be admissible to a landidatc who has aheady 
appeared at five previous examinations 01 in the ease of Railway employees at 
seven pievums examinations 

(ill) Upto a maximum of eight yeais if a candidate belongs to a Scheduled Caste or a 

Scheduled Tribe and is also a bonafide displ iced pcison fiom Pakistan or tioiii 

the unlibciated areas of Jammu and Kashmii 

This concession will not. however, be admissible to a candidate who has alieady 
appeared at ten previous examinations or in llie case ot Railway employees at 
twelve previous examinations 

(iv) Upto a maximum of three vears if a candidate in a resident of the former Fiench 

Settlements which have now liecoine part of India and has been tecelviiig his 

education through the medium of French 

(v) Upto a maximuin of 4 vcais if a landldate belongs to the Andam.m and Nicobar 

Islands 

Noib—C andidates who arc admitted to the examination under the age concession mention 
cd Ill paragraph 12 above wdl not be eligible for appointment if, after submitting the 
application, they resign from service cither before or after taking the examination Ttiey 
wiJl. however, continue to be eligible if they arc retrenched from the service or post aftei 
submitting the applications 

SAVE AS PROVIDED ABOVF THE AGE LIMIIS PRESCRIBED CAN IN NO CASE BE 
RELAXED 

13 A candidate must satisfv the Commission that hii character is such as to make him 
smtablc for appointment to the Service/Department 

14 A candidate must have — 

(a) obtained a degree in Engineering from a univeisily iiuoiporaled by an Act of (he 

Central or of a State Legislature In India, or 

(b) passed Sections A and B of the Associate Membership Examination ot the Instltu 

uon of Engineers (India) or have any other educational quallhcations excepting 
a B E degree (Tele Communication) awarded bv Indian Universities recognised 
by that institution as exempting from passing ihesc sections, or 

(c) obtained an engineering degree of one of the universities menlioned in Appendix I 

under the conditions preseribed lu that Appendix or 

(d) passed the Honours Diploma examination In Civil Mechanical or Electrical 

Engineering of the Ixiughborough College Leicestershire provided the candidate 
has passed the common preliminary examination or has been exempted there 
from 

Note I —In exceptional eases the Commission may treat as a ijualihed candidate, a canth 
date who though he has not all or anv of the quahBcations presciibed in this rule has pairaed 
examinations conducted by other institutions of a standard which in the opinion of the 
Commission justifies his admission to the examination 

Note II —Candidates who have appeared at an examination the passing of which would 
render them eligible to appear at this examination, but have not been infomied of the 
Tcsult, may apply for admission to the examination Candidates who intend to appear at 
such a qualifying examination may also apply provitjcd that the qualifying examination Is 
completed before the ctimmencement of tins examination Then applicationl will be 
accepted provisionally and they will be required to furnish proof of having passes! the 
examination as soon as possible and in any case not later than two months after the com 
mcncemcnt of the examination 
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15. No candidate shall be admitted to the examination uiilew he holds a ceitlfiiale oE 
■dmisslon from the Commission 

The decision of the Commission as to the eligibility oi otherwise of a candidate for 
admission to the examination shall be final 

16 A candidate found guilty of iinpcisonation or of submitting fabricated documents or 
documents which have been tampered with or of making statements which are incorrect or 
false or suppressing material information or of using or attempting to use unfair means in 
the examination hall or otherwise resorting to any other irregular or impropei means for 
obtaining admission to the examination may, in addition to lendering himself liable to a 
criminal prosecution be debaiied either peimanenily or for a specified period— 

(a) by the Commission fiom admission to any examination or appcaiLincc it any Intel- 

view held by the Commission for selection of landidatcs, and 

(b) by the Central Government from employment iindei the Goternment 

17 No lecoinmcndattons except those required in the application form shall be taken 
into consideration Any attempt on the part of a candidate to obtain support for Ins candl 
clatuic by othci means may disqualify liim lot admission 

IS Candidates must pay siicli examination fees as Government may pi escribe (see 
Appendix 111), No claim for a lelutid of any of these tees will ordinarily be entertained, nor 
can they be held in leseire foi any other examination or selection 

Id Examinations under these Rules shall be conducted by the Commission in the manner 
presciibcd in the regulations which form Appendix II to these Rules 

20 (a) After eveiy examination the Commission sliall make a list of the candidates in 
ordei of their merit as disclosed by llic aggicgate iiiaiks [inally awaidcd to each candidate, 
and in that order so many candidates up to the number of unreserved vacancies announced 
nndei rule 0 above, as are found by the Commission to be ciuahhed by the examination and 
aie coiisideied by Goveriiiiient oi the appoiiiiing autlioiii) as the case may be, to be suitable 
ill all ollici iCspccLs shall be appoiiiteci 

(b) Appointment to vacancies to be filled by members of a paiticulai community or 
cuminuiiitic's shall be made by Goveiiiineiit or the appointing aulhoiity, as the case may 
be in the oicler ot meiil of Ihe laiidiilates bolongmg to the particular community cir com 
munitics provideil they have qualified in the examination .md aic in all icspccts sullahle 
foi employment in the seivicc 

(c) Success in the examination coiiteis no right to appointment unless Govcinmcnt ate 
satisfied after such enquliy as may be consideied iiecessai) Ihil llie cancliclatc is suitable 
in all lespeets £oi appointment to the public scivice 

21 \ candidate must be in good mental and bodily health and free from any physical 
deftcL likely to interfere with the thstharge of his duties as an officer of the Scivicc A 
landidatc who (.ilici such physical cxaiiimalion as t>ovcinmLiit oi the appointing authority 
as the c ise may be, may picsciibc) is loiiiul not to satisfy those icquirenieiils will not 
be appoiiiud Onlv candidates who aie likely to be consideied foi appointment will be 
phvsitallv examined 

In onlei to piciciit cUsapiiomimciU cmibdates .ne advised lo have tliimsiKcs cx.unincd 
bv a l.ovciiimcut Medical Olficer of iht standing of a Civil Surgeon, before auplvmg for 
admission to the examination Paitnulais of ibe natiue ot tbe Physical test lo wliitti tandi 
clues will be submmed bcloic appoinliiieiil and of (he staiulaid leqiiirecl tan be had fiom 
tile Commission 

22 (a) Appoiitfments shall be made on piobation loi a period of tliice years 

ill) 11 in 111' opinion ot Govcinmcnt the work or conduct of an olTiccr on probation is 
inisatislactoiy or shows that he is unlikely to become cthcient Croverninent may discharge him 
foithwith 

(C) Gn the lomlusion of his period ot piobalion Govcinmcnt may conhiiii the officer in 
his appomliiiciu oi il Ills wink cii conduct iias in the opinion of fTOvernment been unaatis- 
f,iiloiy Goi eminent may eilfiei dischaigc him Irom the Servne or may extend ins period 
(ij piobaUon icn such fiiiLiier peiioci as CTOvcinnient ma> think fit 

(cl) If no action is taken by Ciovtriinieiil unclci subiulc (b) oi (c) oi tins lulc, the peiiod 
aftci tbe picsciibcil period iif piobalion shall be Healed as an eng.igemeiit fiom month to 
moiilli Icniuiiablc on cithci side on the expiiatioii of one calcncidt months notice m willing 

(c) If ihe ptmei to make appointments m the Stivicc is delegated by Government to any 
olTuti that oihcci may cxnctsc any of tbe powcis of C.oVLtnmcnc uiidci this lulc 

21 Frobalioneis will also be icquncd to pass t test in lliiuli befoie conhimaiion 
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APPENDIX I 

List of Unwer\ily degrees whidi will be recognised for admission to Ihe examination Vide 
paragraph 14 (c) 

Aberdeen ~B Sc Engineering (Honoura or Ordlnaiy degiee) 

tnnihinlgc —Ordmaiy U A degice in Engineering piovlded the graduate haa paaacd in 
the piiiicjpal suhjccta liigincciing I Engiiieciing 11 and Ingincciing III 

Duibain—BSc in Mamie Engineering 

Glaiagow —B Si in Naval Architecture (Honours or Otdinary degree) 

Noir —Tlic above degrees wil be arcepred only if taken aftei three yeara’ study and the 
passing of the legulai examinations 111 the seveial Univeisitics The conditions as to three 
vcais' sluily will not however, ajiply lo Indiana who having taken an Indian degiee, which 
txcrapls them from part of the llniieisity course shall have taken one of the above degrees 
in less than three ycais in accoidanie with the legulations of the University concerned 

APPENDIX II 


Slandaid and Syllabus of the Examination 


[vide rule rp] 



(a) Compulsory— Subjects 


Marks 

\_i) English (in;luding Essay and Precis writing) 


100 

(2) General Knowledge 


100 

(3) Applied M chanics (including Strength of Materials and 
Theory Structures) 


zoo 

(4) Construction 



Paper I— 

(ij Building Materials and Build ng Construction \ 

(it) Design of Structures / 

•8 

I&O 1 


Piper— fl 

Roads Railways (General Prin'lples governing the 
design of Railwiys, Roads^ Harbours and other works) 

1 

100 

" 200 

(S) Surveying 


200 

(6) Sanitary Engineering and Water Supply 


100 

(71 Personality Test 


300 


Total 1,100 


(b) Optional —Any two of the following subjects’— 


(1) Prime Movers 100 

(2) Hydraulics and Hydraulic Machines 100 

(8) E.lectilcal Engineering 100 

(4) Architecture and Town Planning 100 

(3) Mechanical Engineering 100 


Note 1 —All papers must be answered in English. 

Note 2 —Candidates must write the papers in their own hand. In no circumstances will 
they be allowed the help of an aniaiiucnsis (scribe) to write down answers for them 

2 A cnididate must produce a certifacatc that he has undergone satisfactory training in 
Surveying including practical surveying m a college 01 institution recognised by the Com 
mission foi the purpose of admission to the tompetitive examination for the Service The 
training must be equivalent to that given rn full course for a degree or diploma in Civil 
Engineering 11.c cerdfacate must be signed by the Piincipal or the Head of the Department 
of Surveying in the College 01 Institution 

For this puipose the Commission will ordinarily accept a lertihcate from any college or 
institution mentioned in Rule 14 of the preceding rules, or fioni any college which 11 affiliated 
to any University mentioned m the same Rule Tlie Commission, however, reserve to them 
selves the power not to accept any certificate if Uiey are satisfied that the practical tiaining 
referred to therein falls shoit of the retiuirements of the Service, and their decision in the 
matter will be final. 
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.1 'I Ilf standard and syllabus of ihc e\ainlriation will bf sufh as the Commission shall 
jii csi ribf, 

4. Ihc Commission hair disiiclion (o li\ qualifying marks in any or all the subjects at 
tin- examination. 

5. The Commission will summon at iheii disciction only those candidates whom they 
iniislder suitable for inteiview for Ihc Personality I'cst. 

d. Special attention will be paid in the Pcisoiiality Test to assessing the candidates' capa¬ 
city foi leadeiship, initiative and intcilettual cuiiosily, tact and other social qiialitie.s, mental 
and pliysical eiieigy, powers of Jiractital appliiation and integrity of charaitcr. 

7. From the mails assigned to candidates in each subject such deduction will he made 
as the Commission may considei ncressaiy in order to secure tliat no credit is allowctl for 
merely supcrhiial knowledge. 

8. Deduitioiis upto 5 per cent of the iiiaxiinuin marks for the written subjects will lie 
made for illegible handwriting. 

9. Cl edit will be given lor good English including ordcily, effective and exact expression 
combined with due etonoiny of words iii all subjecLs of the cxaminatioti and not only in 
Bubjccts which are specially devoted to English 

APPENDIX HI 
Fees 

(I’idf Rule 18) 

Candidates sirkiiig admission to the examination must pay the following £ce.s:— 

(a) lo the Commis.sion:— 

(i) Re. !/• when asking for application form and connected documents. 

This amount should be paid to the Commission by Money Order. Local candidatc.s how- 
eiei, may pay (a.sli at the countci. The Comrai.ssion will not accept payment 
made otherwise. 

(ii) Rs. 81'50 (Rs. 19-02 in the case of candidates belonging to Scheduled Castes and 

•Scheduled Tribes) with the completed application form. 

This amount should be paid by means of Treasury Receipt or CROSSED Indian Postal 
Ciders payable to Secretary Union Public Service Commission. The Commission 
Hill not accept payment made otherwise. 

fb) To the Medical Board:-— 

Rs. 10/- Ixtforc examination by a Medical Board, if selected tor appointment. 

This amount .sliotild be paid in cash to the Medical Board through the General 
Manager of the Railway concerned at the lime of the Medical examination. 

2. Oiite an application has been considered by the Cominis.sion and the decision conitnunl- 
cateil to the candidate, no claim from the (aiididale for a icfuiid of the fee paid by him 
to tlie Commission will ordinarily be entertained iioi can lliis tee be held in reserve for any 
othei examination or selection. If however, a candidate is not admitted to the examination 
by the Commission, a refund or Rs. 75/- (R.s. 18:75 in Ihe case of candidates belonging to 
.Scheduled Casles and Sihcdulcd Tribes) will be made to him. 

■S. dhe Commission may at their disirctlon remit the prescribed fee where they aic satis¬ 
fied that the applicant Is a bona fide displaced peison fiom Pakistan or from the unliberated 
areas of Jammu and Kashmir and ia not in a position to pay the piescribed fee. The fee 
of Re 1 however, must be p.ud even by a displaced person when asking the Commission 
for form and this amount will lie refundable to him, if on receipt of his application, his claim 
to be a displaced person is accepted by the Coiiimi.s.sion ami his fee i» remitted. 

APPENDIX IV 
(5ee Rule 2) 

Particulars regarding Ihe Indian Railway Service of Engineers. 

1. The probationary olhccrs will he on probation for a period ol three years during which 
theii Services will be- liable to Leimiiiation on three months' notice on either side. Tlicy 
shall undergo prartical training for the first two years. I hose favourably reported upon at 
the end of the two years' liainiiig will be given charge of the working po.sts provided they 
pass departmental and other examinations as may be prescrlhed. It must be noted that a 
Second chance to pass any examination will, as a rule, not he given except under exceptional 
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circumstances and onlv provided the olhei record of the candidate during the period 
of his training is such as to justify siu h a iclaxalion being inide failure to pacs the exami¬ 
nation may icsult 111 tciinination of sciviies aiul ivill 111 any case, involve stoppage of incle¬ 
ment At the end of one year 111 the woikmg post the officers will be leqiureu to pass a 
final examination both piactiial and theoictlcil and will, if sutiessful be confirmed provided 
they aie loiisidcicd otliciivist (it foi permanent appointment In cases, where the proba- 
tiiiiiary period his to be (xlcndcd foi failing to pass any 01 all the departmental examinations 
within the stipulated pciiod on then passing the ilcpartinental examinations and being 
coiifirnicd .iflei cxpiii of the extended peiiod of piobation the drawal of the first and slibsc- 
qiieiii imienieiits will be regulated by Rules and Otders in force from time to time On 
coniirmalioii then agiceineiit will continue to remain in toicc subject to their service being 
teiiiiinable on b months' notue on cithei side 

I’robatioiu IS mil also have to undergo training at ilie Railway Stafl College, Baroda, in 
two ffliases, once 111 each oi the two years training The test in the College is compulsory 
and a second chance 111 ihc cieiil of failuic will not he given except in exceptional circum¬ 
stances and pioiided the lecoid of the office) is such that such rchixation may be made Failure 
to pass tfu test may involve flit ttririination of setvices and 111 any case the officeis will 
iioL be lonliimed nil llicy pass (lie lest ilieii period of training and/or probation being 
extended .is neccssarv 

On appointmeiiL a piobationei shall execute an agreement liinding himself and one 
siiieiy joinllv and severally to refund in the event of his failing to complete the probation 
to (lie sirisfaclioii of the Cenlial (uivctnment, anv moneys paid to him consequent on his 
appointment as Piobinoncr 

Note —The period of naming and the period of probation against a working post may be 
moclKicd at the disci eiuiii of Government If the penocl of training is extended in any case 
due to itic (Taming not liaimg been completed satisfactorily, the total penod of probation 
smH be LoiTesponciiiiglv extended 

2 fa) Picibatioiieis will not be peiimtied to apply for appointment elsewhere or appear 
for examinaiion 01 selection foi reciuitment to other services 

(b) In cases wlicic Piobinoiicrs have already appealed at the Combined Competitive Exa- 
inniations puoi to then illotineiit to the Railway Seivite anti cjuality for appointment to 
services other than Railvav Services the question of their leleasc from Railway Service will 
fie consldcied only when the\ are prepaicd to tefund in cash the cost of the training and 
other moneys paid to them during the period of thetr probation before they are actually 
relieved 

S Olheers will be reqiuicd to pass a ndliig test within (he probationaiy period of three 
yeais \ prcibatioiici wtio fails to pass the test within the penod of probation due to his 
omi fault will not ordinarily be confunied or allowed any increment raising his pay 
beyond the BRd stage 111 (lit time sc.ile If m any case howevei an officer is unable to get 
ficiliLics fill tiaming in nding and passing the iitluig lest clunng the period of probation 
though no fault of Ida own his confiimation will not be belli up not will hts increments be 
slopped Til such cases, the officer slioulcl however pass the tiding test within a period of fave 
ycais tiom flic date of joining seivicc failing which his subseejuent inclement will be stopped 
till he passes the test 

Noii —An ofhcci who has obtained i certificate from Government or a Tcrogniscd Indian 
Linvcisity or Engiiiccimg Iiislilule of having passed the tiding test hefoie appointment as a 
probatiunci iiiav be exempted bv the General Managei/f hief Administrative Officer, from 

passing I lie Tilling test, piovidctl the test passed is of the same standard 

4 Officers will be requited to pass a language examination In Hindi m Deva Nagn Script 
by the Lower Slandard niodihcd to suit tlic requirements of the Railways befoic they can 
be coiifiimed 01 befiitc tlicir pay can be raised from Rs 350 pm to Rs 380 pm. In the 
timescale cluimg the period of piobatioii Ofhctis who can speak Hindi and read write ft 
miv be exempted by the General Manager/Chief Administrative Officer from passing the 
Iniguage examination lailure to pass the examination within the probationaiy period 
involves liability to removal from service 

Note—Some knowledge of Hindi piior to entry into service would be of advantage in 
passing dcpaitmeiital examinations 

5 Ofliceis of the Indian Railway Scivicc of Engineers reciuitcd under these regulations — 

(a) will he eligible to pensionary benefits, and 

(b) shall subscribe to the State Railway Provident Eund under the Rules of that 

Fund 


las iipplrcable to lailwav seivanis appointed on the date they join service 
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6. Pay will commence from the date ol joining service. Servite for increments will also 
count liom the ■jame date. Partltulars as to pay arc contained in para. 10 of this Appendix- 

7. Officeis leuuited under these regulations shall be eligible for leave in accordance withi 
the itilcs foi the Lime being in force applicable to officers of Indian Railways. 

8. Oihtcts will ordinaiily be employed thioughout their service on the Railway to whiclx 
they may be posted on hrst appointment and will have no claim, as a matter of right, to- 
tiansfei to some other Railway. But the Government of India reserve the right to transfer 
such olliccis, 111 the exigencies of service to any othci Railway or project in or out of India. 
Officers will be liable to serve in the Stores Department of the Indian Railways if and wheit 
called upon to do so. 

9. riie lelative seniority of officers appointed under rule S(a) will oidinarily be deterininedf 
bv thcii order of merit in the tompetitive examination. The Government of India, howevet, 
rescue the light of hxiiig HCnioriiy at their discretion in individual cases. They also re.serve 
the light of a.s8iging to officers appointed under rules 3(b), S(c) and (4) positions in the 
senioiity list at their di.scrction. 

NoTE.—If the period of training and consetjucntly the period of probation 1» extended in any 
particular case tfue to the tiaining not having been completed satisfactorily, the officer con¬ 
cerned is liable to lose in seniority. 

10. The following are the rates of pay admissible to officers appointed in India to ther 
Drdian Railway Service of Engineers:— 

Junior .Scalc.-Rs. S.50-350-380-380-30-.390-E.B.-SO-770-40-850. 

.Senior .Scale.—Rs, 600 (1st to 6th year)—40—1,000—1.000—1,050—1,050—1,100—1.100—l.lSOt 
Juiiioi Administrative grade.—Rs. l,30fr—60—1,600. 

Scfiioi Administrative grade.—Rs. 1 , 800 — 100 — 2 . 000 — 125 — 2 , 250 . 

Note.— Probationary officers will start on the minimum of the junior scale and will count 
their service for intrcijient from the date of joining. They will, however, be required to- 
pass any depaitmental examination or examinations that may be prescribed before their pay 
can be raised from Rs. 350 p.m. to Rs. 380 p.m. in the time-scale. 

If they fail to pass the departmental examination within the probationary period, Incre¬ 
ments from Rs/ 350 to Rs. 380 will be stopped. In cases where Probationary period is to be 
extended for failing to pass all departmental examinations within the stipulated period, on- 
their passing the departmental examination, the drawal of the first and subsequent increments- 
will be legulatcd by Rules and Orders in force from time to time, 

11. The increments will be given subject to sub para, to Note under para, 10 above, for 
approved service only, and in accordance with the rules of the Department. 

12. Promotions to the administrative grades are dependent on the occurrence of vacancies- 
in the sanctioned establishment and are made wholly by selection; mere seniority is considered 
to confer no claim for promotion. 

, [No. E (GR)57RR2-2.I 

' GAR. 106 ,— In exercise of the powers conferred by the proviso to Article 309 of the 
Gon.stitution, the President hereby makes the following rules regulating the rcciuitment to. 
the Signal Engineering Department of the Superior Revenue Establishment of Indian Rail¬ 
ways, namely:— 

RULES 

Part I,—General 

1, These Rules may be called the Signal Engineering Department of the Superior Revenue 
Establishment of Indian Railways Recruitment Rules, 

2. For the purpose of these Rules— 

(a) "Government*' means the Government of India. 

(b) "The Commission’’ means the Union Public Service Commission. 

(c) "The Service" means the Signal Engineering Department of the Superior Revenue- 

Establishment of Indian Railways The various grades of posts included in the 
Service, their classification, pay scales and special conditions of Service shall be 
as included in Appendix IV to these Rules, 

(d) The Expressions ‘Scheduled Castes’ and 'Scheduled Tribes' have the meaning* 

assignad to them in the Constitution. 
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S. Tile Service shall be recruited by the following methods: — 

(a) By competitive examination held in India in accordance with Part II of these Rules, 

(b) by promotion of specially tjualified Class II officers, including officiating Glass IF 

officers of the .Signal Engineering Department. 

Not more than 3.’) 1/3 per cent, of the vacancies will be filled by departmental promo¬ 
tion; this percentage is liable to be varied from time to time it found necessary. 

(c) By occasional admission of otlier ijualificd persons appointed by the Goveinmcnt on' 

the recoramcndation of the Commission. 

4. Subject to the provisions of rule 3, Government shall determine the method or methodf- 
to be employed for the purpose of filling any particular vacancies, or such vacancies as may 
require to be filled during any particular period, and the number of candidates to be retruitetf 
by cadi method. 

b. Appointments to tlie Service made otherwise than by promotion will be subject to orderir- 
issued from time to time by the Ministry of Home Affairs regarding special representation im 
the Services for specific sections of the people. 

Part II,—RfiCRUtTMENT BY Competitive Examinaiion 

6. A competitive examination for admission to the Service shall be held in India at such> 
times and places as may be prescribed in the Notice Issued by the Commission. Every sucIp 
Notice will when possible, announce the mtmber of vacancies to be filled on the result of the- 
e xam ination. 

7 . If the examination held under this part of these Rules is a combined examination for 
the purpose of making appointments to more than one Service or Department, the following, 
provisions shall apply;— 

(a) Any person may apply to be admitted as a candidate for appointment in all or any 

of these Services or Departments lor which he is eligible. If he wishes to com¬ 
pete for appointment In more than one Service or Department, he shall state' 
in his application form which Services, or Departments he wishes to compete for 
and the order of his preference for them, and in such case only one application- 
form will be necessary and one payment of the fees referred to in rule 18 (and 
Appendix Ill) will be suffident. 

(b) Govemment shall assign successful candidates to each Service or Department on a* 

consideration of all circumstances Including any personal preference expressed by 
the candidate. 

8. The maximum number of candidates to be admitted to any examination may at the 
dijcretlon of the Commission be limited (o such number, not being less than ZOO, as the 
Commission may decide. If a limit is imposed and the number of candidates exceeds that 
limit, the Commission shall select from the applicants those who shall be admitted to the 
examination and in doing so shall have regard to the suitability of the applicants, 

9. A candidate must apply to be admitted to the examination before such date, in such- 
manner and In such form as the Coimtilssion may prescribe. 

10. A candidate must be cither 

(a) a citizen of India, or 

(b) a subject of Sikkim, or 

(c) a person of Indian origin who has migrated from Pakistan with the intention of 

permanently settling in India, or 

(d) a subject of Nepal or of a Portuguese or a former French possession in India. 

Note 1.—The appointment of candidates in categories (c) and (d) above will be aul^ccr 
to the Issue of certificates of eligibility in their favour by the Government of India. The 
certificate of eligibility in respect of candidates belonging to category (c) will be valid only 
for a period of one year from the date of his appointment beyond which he would be retained 
in service only if he has become a citizen of India. Certificates of eligibility will not, howevetr 
be necessary in the case of candidates belonging to any one of the following categories:— 

1. Persons who migrated to India from Pakistan before the 19th July 1948, and have 

ordinarily been residing In India since then. 

2. Persons who migrated to India from Pakistan after the 18th July, 1948, and got 

themselves registered as citizens within the time allowed. 
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3. Non-citi/ens of (atcgorics (c) and (d) above who eTiteicd serviie under thcTjovcrn- 
ment of India before tlie comnieiiccivent of the Conslllution, nit,, 26th January 
lf)50 and who have continued in siirh hpivice since then. Any stub person who 
le-entcred or ina) reenter siiili seivlic with bleak aftei tlie 26th January fS»!50. 
will, howcvei, require ccitirnale of eligibility in the usual way. 

Note 2.—A candidate in who.se case a certlheatc of eligibility is necessary may be admitted 

the examination and he may also be provisionally appointed subject to the neiessary lerti- 
ficate being eventually issued in bis favoiii by Governiiicnt. 

11. (a) No male candidate who has nioie than one wife living shall be eligible for appoint¬ 
ment to any of the Scrviies appointments to width aie made on the results of this torapetilivc 
x-xamination unles.i the Governraeiit of India aflei being satisfied that there aie special giouiids 
ior doing so, exempt any male candidate fioiii the tipcialion ol this tide 

(b) No female randidate who has itiariied a pcison having already a wife liting shall he 
eligible for appointment to the service unless the Government of India alter being satislietl 
that there are special ground for doing so evcnipt any lenialc candidate from the operation 
of this rule. 

12. (1) On llit^ dntp pieiciihed bs llir Ctimriiittion in then Notice of the examination issued 
binder Rule 6, a caiulidatc musl have altaincd the age of 21 and must not have atlaincd the 
age of 25 provided that the upper age liinit ol 25 will be rclaxablc upto SO in the tasc of 
-candidates who are permanentiv employed in Railway Service or who were continuously in 
Fhe temporary Railway .“seivicc foi at least 3 years or who were within the above spetified 
age limits on the date ol their employment in Railways Service, such relaxation being limlled 
Xu three examinaiions only. 

(2) Departmental candidates must obtain previous permission of the Head of the Depart- 
juent to appear for the exaraination. 

(3) The upper age limits pie.sciibcd above will be rclaxablc: — 

(i) Upto a maximum of hve ycais it a candidale belongs to a .Scheduled Caste or a 

Scheduled Tribe. 

(ii) Upto a maximum of three years if a candidate is a bona firle displaced person from 

Pakistan or fiom the ccnlibcralcd areas ol Jammu and Kashmir. 

This concession will not however, be admi.ssible to a candidate who has already appeared at 
(out previous examinations or in the ease of Railway employees al seven previous examina- 
ctions. 

(iii) Upto a maximum of eight years if a candidate belongs to a Scheduled Caste or a 

Scheduled Tribe and i.s also a bona fide Displaced Person bom Pakisian oi (lom 
the unliberatcd areas of Jammu and Kashinu 

This concession will not however, be admis.sible to a fancHdate who has alreativ appeared at 
nine previous examinations oi in the case of Railway employees at twelve previous examina- 
xcons. 

(iv) Upto a maximum of three years if a candidate is a resident of the former Fiendi 

Settlements wliicli liave now become part of India and has been receiving his 
education through the medium of Ircncli 

(v) Upto a maximum of 4 years if a candidale belongs to the .Andaman and Nieobar 

Islands. 

Note.— Candidates who arc admitted to the examination under tlie age concession men¬ 
tioned in paragraph 12 aliove will not be eligible for appointment it, after submitting the 
application^ they resign fiom servire cither bcfoie or after taking the exainination I'liey 
will, however, ccintiiiue to be eligible it they arc rctrenclied from tlie service cn post ailer sub¬ 
mitting the applications. 

SAVE AS PROVIDED ABOVE ITIE AGE LIMITS PRESCRIBED CAN IN NO CASE BE 
RELAXED. 

1.3. A candidate must satisfy the Commission that his character is sucli as to make liim 
suitable for appointment to the Scrvicc/Dcpartmenl. 

14, A candidate must have— 

(a) obtained a degree in Engineering from a university incorporated by an Act of tlie 

Central or of a State I.egislature in India: or 

(b) passed .Sections A and B of the Associate Membership Examination of the Tnstitutlon 

of Engineers (India) or have any other educational cpialiiieatious recognised by 
that institution as exempting from passing these sections; ol 
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(c) obtained an engineering degree of one of the universities mentioned in Appendix 

I under Liie (onditions prescribed in that Appendix; or 

(d) passed the Honours Diploma examination in Civil, Medianiral; or Electrical En¬ 

gineering of the Loughborough College. Leiicstcrshirc, provided the candidate 
has passed the coiniiion preliminarv examination or has been exempted there¬ 
from ; or 

(c) obtained the B.E. (rclc-comniunicalion) degree awarded by Indian Univeisities 

Note I,—In exceptional rases the Commission may treat as a qualifietl candidate, a candidate 
svho, though he has not all oi any of the qualilications presirlbed in this rule, has passed 
examinations condinled by other institutions of a standard which in the opinion of the Com¬ 
mission justifies his admission to the examination. 

Note II.—Candidates who have appeared at an examination the passing of whiih would 
render them eligible to appear at this examiiialion, but have not been informed of the result 
may apply for admission to the examination. Candidates who intend to appear at such a 
.qualifying examination may also apply, provided that the qualifying examination 
is completed before the commenceiiient of this examination. 'I'hcir applications 
will be accepted provisionally and they will be required to furnish proof of having 
passed the examination as soon as possible and in any case not later than two nionlhs after 
the commencement of the examination. 

15. No candidate shall be admitted to the examination iinles he holds a certificate of 
admission from the Commission. 

The decision of the Commission as to the eligibility or otheiwise of a candidate for 
admission to the examination shall be final. 

10. A candidate found guilty of impersonation or of submitting fabricated documents or 
documents which have been tampered with or of making statements which arc incorrect or 
false or suppressing material intoimation or of using or attempting to use unfair means 
in the examination hall 01 otheiwise resorting to any othci iiiegul.ar or improper mean.s for 
obtaining admission to the examination may. 111 addition to rendering himself liable to a 
.criminal prosecution he detuned either permanently or for a specified period— 

(a) by the Commission from admission to any examination or appearance at any 

interview held by the Comml.s.sion for selection of candidates; and 

(b) by the Central Government from employment under the Government. 

17. No recommendations except tho.se required in the application form shall he taken into 
ton.sideration. Any attempt on the part of a candidate to obtain support tor his candidature 
by oilier means may disqualify him for admission. 

18. Candidates must pay such examination fees as Government may prescribe (see 
Appendix III). No. claim for a refund of any of these fees will ordinarily be eiilertaincil, nor 
can they be held in reserve for any other examination or selection. 

19. Examinations under these Rules shall be conducted by the Commission In the manner 
prescribed in the regulations which form Appendix 11 to these Rules. 

20. (a) After every examination the Commission shall make a ll.st of the candidates in order 
.of tlielr merit as disclosed by Lhe aggregate marks finally awarded Lo each candidate, and in 

that order so many candidates up to the number of unreserved vacancies announced under 
rule 6 above, as arc found by the Commission to be ijuallfied by the examination and arc 
considered by Government or the appointing authority as the case may be. suitable in all 
.other respect.s, shall be appoinlcd, 

(b) Appointments to vacancies to be Idled by members of a paiUcnlar community c/r 
communities shall he made by Government 01 the appointing aiifhority as lhe case may be, 
in the order of meiit of the landidalcs lielonging to the pailicular coiiiniunitv 01 coinnuinitcs, 
-provided they have qualified 111 the examination and are in all respect.s suitable for employ¬ 
ment in the service. 

(c) .Success in the examination conleis no right to appointment, unless Goveinmcnl are 
satisfied, after such enquiry as inav be considered necessary that the candidate is suitable 
in all resjiecis for appoint merit fo the public service. 

21. A candidate must be in good menial and bodily health and free from anv plicslc.il 
.defect likely to interfere with the discharge of his denies as an officer of the Service. A 
.candidate who (after such physical examination as Government or the appoinliiig autho¬ 
rity, as the case may he, may presrribc) is found not to satisfy those requirements will not 
be appointed. Only candidates who arc likely to be considered for appointment will be 
^physically examined. 
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In order to prevent diuppoiiitmciit candidates are advised to have themselves examined 
by a Government medical oilicct of the sr Hiding of a Civil Singeon liefoie applviiig tor 
admission to tlie examination Paitliiiliis of the nature of the physical test to wliieh 
(andidates will be submitted bchiic appointment aiiil of the slandaid lequncd c in be had 
from the Commission 

22 (a) Appointments shall be made on probation lor a period of three yeais 

(b) If, in the opinion of Government the work or coridua of an ofhecr on piobation i» 
unsatisfactory, or shows that he is unlikely to become emcieiit Government ni.iv disthaige 
him forthwith 

(c) On the coiultision of liLs period of probation Government mav confiim the offiier 
in his appointment, oi if his work or tondtut has in the opinion of Government lieen 
unsatisfaetory. Government may cither dlstharge him fioin the service (Si may extend liia 
period of probation for such further period as Goveinment may think fit 

(d) If no action is taken by Government under sub rule (b) or (c) oi tins lule the perlotf 
after the prescribed period of probation shall be treated as an engagement Cioiii month to 
month, terminable on either side on the expiiatlon of one calendar month s notice in writing 

(e) If the power to make appointments m the Service Is delegated by Government to any 
officer, that officer may exeieise any of the powers of Goveinment under this rule 

23 Probationers will also be required to pass a test In Hindi before confirmation 

APPFNDIX I 

List of Universtty degreej which will be recognued for admission to the examinatioit 

[vide Rule 11 (c)] 

Aberdeen—B Sc Engmeciing (Honours or Ordinary degree) 

Cambridge—Ordinary, degree HA In Engineering provided the graduate has passed in 
the principal subjects, Engineering I, Engineering II and Lngweeting III 

Durham—B Sc In Marine Engineering 

Glasgow—B Sc in Naval Aichlteeture (Honours or Ordinary degree) 

Note— The above degiees will be accepted only il taken after three years' study and the 
passing of the tegular exanunations in the several Universities The conditions as to thice 
years' study will not, however, apply to Indians who, having taken an Indian degree which 
exempts them from part of tlie Univeisily coiiise shall have taken one of the above degiees 
in less than three years in accordance with the regulations ol the University concerned 


APPENDIX 11 


Standard and Syllabus of the Examination (vide Rule X9) 


Subject Marks 

(a) Compulsory-^ 

(1) English (including Essay and Precis writing) . . lOo 

(2) General Knowledge ■ too 

(3) Electrical Engineering . lOO 

(4) Electrical Communication Engineering 2cx> 

(5) Mcchamcul Engineering . 2oo 

ffi) Personality Test 30 o 


Total , r,ooo 


(b) Optional—Any two of the following subjects— 


(1) Prime Movers 

(2) Physics (Electricity and Magnetism) 

(3) Applied Mechames fineluding strength of Materials and Theory of 

Structures) 

(4) Apphed Mathematics 

(5) Ccnstruction— 


Pafier I — 

(1) Buildmg Materials and Biuldiiig construction 
(ii) Design of structures 



too 

I(X> 

100 

100 


Paper 77 — 

RoadSj Railway, (General principles, govermng design of Railways, \ 
Roads, H irbours and other Works ^ 


>■ icxj 
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NoI'E 1.—All papeis iiiiist be amweicd in English. 

Note 2 .—Cunilidaics must wiite the papers in their own hand. In no riiLimistances will 
'they be allowed the help of an amanuensis ('eiibc) to write down answers tor iheiu. 

2. The standard and syllabus of ihe examination will be such as the Commission shall 
piescribe. 

3. The Commission have disireiion to fix qualifying maiks in any oi all the subjects 
at the examination. 

4. I'he Commission will summon at their dlscrclion only those candidates whom they 
'Consider suitable for interview for the Personality Test. 

") Sjjciial attention will be paid in the Personality Test to assessing the candidates’ 
■Capacity for leadei.ship, initiative and intellectual curiosity, tact and other .social qualities, 
itliental and physical cneigy, powers of practical application and intcgiity of character. 

h. Irum the maiks assigned to candidates In each subject such deduclioii will he made 
Its ihe Coimnission may Consider neie.ssary in order to secure that no tiedlt is alloweil for 
meicly superficial knowledge. 

7. Deductions up to 5 per cent, of the maximum maiks for the written subjects will be 
'made for illegible handwriting. 

8 Credit will be given for good English inclucliiig orderly, effcclive and exact expression 
combined with due economy of wolds in all subjects of the examination and not only m 
subjects which aie specially devoted to English. 

APPENDIX III 
Fees 

(Fide Rule 18 ) 

Candidates .seeking admi.ssion to the examination must pay the following tecs;— 

(a) I'o the Commission: 

(i) Re. 1, when asking tor appliralion foiin and tomiccfed documents. 

This amount should be paid to the Cmumissiuii by Money Order. Local candidates, 

howcvei, may pay cash at the counlei I'he Commission will iioi accept jiay- 

ment made otherwise. 

'll) Rs. 81 50 (Rs. 10 02 in the case of candidates belonging to Scheduled Casles and 
Scheduled Tiibcs) with the complcled application form. 

This amouiil should be paid by mean.s of Ticasuiy Receipt oi CROSSED Indian 
Postal Oidcis payable to Sctretaiy. Union Puldic Seivice Ccmiiiiissiou. Tlic 
Commission will not accept payment made otherwise. 

yb) To the Medical Hoard:— 

R.s. 10 before evaminaUun by a Medical Hoaul. il selected foi appoiniment. 

This amount should be paid in cash to (be Medical Board ihrough the t.eiicul M.iiia- 
gei of the Railway concerned at the lime of the Medical cxamin.itiun. 

2. Once an application has been considcied by the Commisslmi and the decision eom- 

tiiunicated to Ihc candidate, no claim fioiii Lite catidiclalc foi a iclund of ilie fte paid hy 
him to the Goiiimission will ordinarily be eiitcrlamed nor can ibis fee be held in leseiic 
foi any othei examination or selection. It, howciei, a candidate is not ailmilled to the 
ex,iniinaLioii by tlie Commission, a letund of Rs. 75 (Rs. 18 7.5 in the c.ise of candidates 
belonging to Scheduled Castes and .Scheduled Tribes) will be made to him. 

3. The Commission niav at Ihcir discietioii remit the picscrihcd tee where they arc 
satisfied that the applicant is a hima fide displaced person fioin Paki.stan or from the unli- 
beiated areas cif Jauiiiiu and Ka.sbmir and is not iii a [losilion to pay /lie niesciihed fee. 
The fee of Re 1. however, raii.st be paid even by a displaced person when asking the Com¬ 
mission foi Icum and this amount will be lefundable to him, if on icccipt ol his appUialmn, 
his chiiin to be a displaced person is accepted by the (..oiiimission and tiis fee is lemitled. 

APPENDIX H' 

(See Rule 2) 

ParLicnlars regaiding the Signnl Engineoing Di'liattjucni of thr Supciioi llet'rnuc Estahtish- 

ment of State Riiilwayi. 

1. The Jjiobalionai'v olhccis will be on probation tor a peiiud of thicc yeais duiiiig which 
their seuiccs will be liable to teuidnalion on tliiee months' notiie on either side. 1 licy 
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shnll ujitlcigo pidcliml training /or Lhc first two jeais. 'i'hnsc favoura/j/y rrpoiicii upon .U 
tlie end o[ the two years' training will he given charge of the woiking posts piovided tliey 
pass depanmenlal and other cxamindtions as may he prescribed. It musL he noted that a 
second chance to pass any exaunnation vvill, as a rule, not be given except under exceptional 
rlrcuinstances, and only provided the other iccord of the candidate during the petiod of 
his tiaining IS such as to justify such a lelaxation being made. EaiUire to pass lhc exami¬ 
nation may result in rerininatiun of services and will, in any ca.se, involve stoppage ol incle¬ 
ment. .\t the end of one rear in the working post, tlie officers will he lequiied lo pass .t 
final examination both practical and theoretical and will, if successful, be conhinied provided 
they aie considered otherwise ht for peimaiiciu appoinlmcnt, fn cases, wlierc the piobalioiiaiy 
period ha.s to he extended for failing to pass any oi all the dejiartmeutal exaiiiiiiatioiis wiihui 
lhc idpiiiatcd period, on ihcir passing the clep,artmental examinations, and being confirmed 
after expiry of the extended period of prohafion, the draw'al of the first and .snbscqucnL in¬ 
crements will he icgulatecl by Rules aiict Orders in force fioin time to time On coiilniiiatioti, 
their agreniient wilt continue to rcinaiii in force sulijcct to then scivice being teiminahlc on 
6 iiiontlis’ nolice on cither side. 

Probationers wclll also have to miclcigo tiaining at the Railway .Stall College, Baroda, in 
two Dha.ses. fiist during the period of their Z years’ training ancl again during the period 
wlien Ihcv liold wotkiog posts. The lest in the (killcge la compiilsory and a second chance, 
in the event of laiiiiie will not be given except in exceptional circiiinsUnces and piovitled 
tile lecord of tlie officer is such that .such a lelaxation may he made. Failure to pass ilic- 
test may involve the teimtriation of .services and in any case, liie officbis will not be coiittrmcd 
till they pass the test, their pcii'od of naming and,or probation being cxletided as necess-iry. 

On appointtiienl a probationer sliall execute an agreement binding himself and one 
surety jointly and severally to refund in tlie event of his falling to complete the ptobalion 
to the satisfaction of the Central Oovcinment, any moneys paicl to him consequent on his 
appointment as Piohatioiicr. 

Norr 1.—The peiiod of training and the period of probalicm against a woiking post may 
be modified at the discretion of Government. If the peiiod of tiaining is extcndccl in any 
ca.se due to the training not having been rotnpletcd satisfactorily, the total pciicul of prolu- 
tioii will he conc.spotidingly extended. 

Nott 2.—On railways where there are specialised 'I'ele-Communications posts, an addi¬ 
tional training for a petiod of six months in Tele-Communir.alions may be arianged in any 
particulai case; in such cases, the period ol piohatioii iii a woiking post refctied to aliove 
will lie reduced by six raontlis, 

2. (a) Probationers will not be permitted to apply for appointment el.sewiic're oi appear 
for examination or selection for rccTiiltmenl to other services. ' 

(h) In tases wlierc Probationers have already appeared at the Combined Competiiive 
Examinations prior to tiieir allotment to the Railway Service and quality for appoltument to 
services other than Railway Services, the question of their relca.se from Rallw'ay ,Set vice will 
be considered only when they arc prepared to refund in cash tlie co.st of the training and 
other moneys paid to them during the period of tiieir probation bcfoie they .tre actually 
relieved. 

, 1 . Officers will be reciuired to pass a language examination in Hindi in Deva Nagatl 
Script by the Lower Standard mocUfied to suit the requirements ol the Rallway.s before they 
can be confirmed or before their pay can be raised from Rs. .^50 p.nt, to Rs. S80 p.m. in the 
time-scale during the period of probation. Officers who can .speak Hindi and rcacl and write 
it may lie exempted by tlie General Manager/Chict Administrathe Officer from passing the 
language c.xamiiiation. Failure to pass the examination within the probalioncry period 
involves liability to removal from service. 

Norr.—Some knowledge of Hindi prior to entry into service would be of advantage in 
passing departmental examinations. 

4. Officers of the .Signal Engineering Department of the Superior Revenue Establishment 
of Indian Railways lecrulied under these regulations:— 

(a) will be eligible to pensionary benefits; and 

(b) shall subscribe to the Sute Railway Provident Fund under the Rules of that Fund 
as applicable to railway servants appointed on the date they join service, 

n. Pay will commence from the date of joining service. Service for iricrcments will also 
count from the same date. Particulais as to pay arc contained in para 9 of this Appendix. 

6. Officers recruited under these regulations shall be eligible for leave in accordance with 
the rules for the time being in force applicable to officers of State Railways. 

7, Officers will ordinarily be employed throughout their service on the Railway to which 
they may be posted on first appointment and will have no claim as a matter of right, to 
transfer to some other Railway. But the Government of India reseiwc the right to transfer 
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6U(h oincPis, in Lbc (.‘xigcndes of scivicc, lo jn\ other Railwjs oi pioject in oi out of liiilia, 
OlTicers will he liable to sei\c in the Stores Depaitment of Uic Inunin Railways It and when 
called upon to do so. 

8. rtie icIaLivc seniorily of odiccis appointed tindei lule 3(a) will orflinaiily be dciennined 
by theii ordei of meiit in the (oiiipelitive examination. Ihe Government of India, howevci, 
icscive the light of fixing senioiitv at then disrietion in individual rases. They also leserve 
the light of assigning to ofhccis aiipoinlcd iiiidci tiilcs 3(b) and (c) and 4 positions in ilic 
seniority list al their di.scvelion. 

Notc.—I f Ihe peiiod ol iraiiiing and consctpiently Ihe peiiod of probation is extended hr 
any paitiiular tase due to tlie training not having been completed satisfactoiily, the officer 
concerned is lialifc tti lose in seniority. 

9. Tlic following arc flic rates of pay ailmissihlc Ui ofhccis ippointed in India to the 
Signal Engiiieeiing DcpaUincnt of the Stipeiioi Revenue Establisliiiieiit of Intlian Railways.- 

Junior .Stalc-Rs. S'i0-;ri0-3ftn-380-30-.590-EB-30-770-40-850. 

.Senior .Stalc-Rs, 000 (1st to 6th yc;n)-40-l,000-1,000-1,050-1,050-1,mu-1,100- 
1,150. 

Jniiioi Adnilnistiativc Grade—Rs. 1,300—60—1,600. 

Seniot AdnilnistTaiivc Oiade—Rs. 1,800—100—2.000. 

Note. -Probationary ofhccis will slait cm the mtiurauni of the junior scale and will count 
theii scivice for iiicrcmeiil fioin the date of |oiiiing. They will however, be recitiired to pax» 
any departmental cxatnination or cxannnation.s that may be prescribed before their pay tan 
be raised from Rs. .350 p.m. to Rs. 380 p.m. in the time scale. 

If they fail to pass the dcpaumcntal examination within the probationary peiiod, intie- 
ments Iiom Rs. 350 to Rs. 380 will lie stopped. In cases where probationary pcrioil is lo 
he extended for failing to pass all depaittnental examinaiipns within Ihc stipulated period, 
on their passing the deparlmcntal cxamiiiacioii. the tirawal of the lirst and suhseqiietii incie- 
ments will be regulated by Rules and Order,s in foite ftom time lo time. 

10 The increments will be given subjetl to sulj-para to Note under para. 9 above, fur 
approved service only, and in atcortlance with the Rules of Ihc Department. 

11, Promotions to the administrative grades are dependent on the oicurrence of vacancies 
in the sanctioned establishment and ate maile wholly by selection, mere scnioiily is consider' 
cd to confer no claim for promotion, 

[No. E(GR)57RR4-2.J 

G.S.R. 107.'-In exercise of the powers conferred by the proviso to Article 309 of the Consti¬ 
tution, the President hereby mates the following rules rwiilating the recruitment to the 
Electrical Engineering Department of ihe Superior Revenue Esialilishmcnt of Indian Railways, 
namely,— 

RULES 

Part I— Gfnerai 

1. 1 hes^ Rulc^ mav fie called the Eilectiital Engineering Department of the Superior 
Revenue Establishment of Indian Railways Retriiitmeni Rules. 

2. For the purpose of these rules— 

(a) "Government" means the Government of India. 

(b) "The Commission” means the Union Public Service Gomraiasion. 

(c) "The Service” means the Electrical Engineering Department of the Superior 

Revenue Establishment of Indian Railways. The various mades of posts included' 
in the Service, their classification, pay scales and special conditions of .Service 
shall he as included in Appendix iV of these rules. 

(d) The Expressions 'Scheduled Castes' and ‘Scheduled Tribes' have the incaningac 

assigned to them In the Constitution, 

S. The Service shall be recruited by the following methods:— 

(a) By competitive examination h^d itt India in accordance with Part II of these- 

Rules, 

[b) By promotion of specially qualified class 11 officers, including officiating class If 

o^ers of the Electrical Engineering Department. 
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Not more than 33 )/3 per cent of the vacancies will be filled lie departmental promo¬ 
tion; this percentage is liable to be varied from time to time if found necessary, 

fc) By occasional admission of other i|iialiliecl persons appoiiHcd by the Government 
on the recommendations of the Commission. 

4 .Subiett to the provisions of Rule S, Government shall determine the method or 
onethods to be employed for the purpose of filling any particular vacancies or such vacancies 
.as may require to be filled during any particular period, and the number of candidates to be 
-recruited by each method. 

5. Appointments to the Service made otherwise than by promotion will be subject to orders 
'issued from time to time by the Ministry of Horae Affairs icgardlng special representation in 
'the Services for specific sections of the people. 

Part 11—Recrititment nv CoMprTlrivE Examinatton 

6. A competitive examination for admission to the service shall be held in India at such 
times and plaics as may be prescribcil in the Notice issued by the Commission. Every such 
Notice will, uiicii possible, annoiimc the number of sacancles to be Blled on the result ot 
the examination 

7. If the examination held under this part of these Rules Is a combined examination for 

the purpose of making appointments to more than one Service or Department, the following 

(provisions shall applj:— 

(a) Any per.soii may apply to be admitted, as a candidate for appointment in all or 

any of these .Seiviccs or Departments tor which he is eligible. It he wishes to 

compete for appointment in more than one Service or Department, lie shall 
state in Ills application form which Services or Depaitments he wishes to compete 
for and the order ot his preference for them, and in such case only one applica¬ 
tion form will be necessary and on payment ot the referred to in rule 18 
(and Appendix III) wil be suHicient. 

(b) Govermnent shall assign successful candidates to each Service or Department on a 

consideration of all circumstances including any personal preference expressed 
by the candidate. 

S. 1 he maximum number of candidates to be admitted to any examination may at the 
• discietion of the Commission he limited to siicli number not being less tlian 200, as the 
Commission may decide. If a limit is Imposed and the number of candidate.s exceeds that 
limit, the Commission sh.ill select from the applicants those who shall be admitted to the 
.examination, and in doing so shall have regard to the suitability of the applicants. 

9. A candidate must apply tg be admitted to the examination bcfoie such date, in such 
,maimer, and In such form as the Commission may prescribe. 

10 A candidate must be cither— 

(a) a citi/cn of India, or 

(b) a subject of Sikkim, or 

(c) a person of Indian origin who has migiatcd fiom Pakistan with the intention of 

pcimancntly settling in India, or 

(d) a subject of Nepal or of a Portuj^iicse or a former French possession in India. 

Noie I.—The appointment of candlilalc.s in categoiies (i) and (d) above will be suWeet 

■ to the issue of ccrtificate.s of eligibility in their favour by the Government of India. The 
Certificate of eligibility in lespect of candidates belonging to category’ (c) will be valid only 
foi a period of one )ear fioiii the date of his appointment beyond which he would be 
retained m seivice only if be ha.s become a citizen of India. Certificates of eligibility will 
not, however, be necess.uy in the case ot landidates belonging to any one of the following 
.categories: — 

(1) Persons who migiated to India fioin Pakistan before the 19th July 1948. and have 

ordinalily been residing in India since then, 

(2) Persons who micr.itcd to India fiom Pakistan after the 18th July 1948, and got 

themselves registered as citizciii within the lime allowed. 

(3) Non-cllirens of categoiies (c) and (d) above who entered seiyice uiider the Govein- 

inciit of India before the lommcncenicnt of the Constitution, viz., 26th January 
1950 and who have lontinued in such service sime then. Any such person who 
re-entered or may rc enter such service with break after the 26th January 1950, 
will, however, require icrtiliiatc of eligibibt) in the usual way 
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Note 2—A candidate in whose case a ccitificatc of eligibility Is ncccssaiy may be admitted 
to the examination and he may aim be piovlsfonally appointed subject to Ihc ncccssaiy 
certificate being eventually issued in his favour by Coverinnent 

11. (a) No male candidate who has more than one wife living shall be eligible for appoint 

ment to any of the Service appointments to which arc made on the results of this competitive 

examination unless the Government of India, after being satished that thcic arc special 

grounds for doing so, exempt any male candidate from the operation of this lulc 

(b) No female candidate who has married a person having already a wife living shall 
be eligible for appointment to the seivicc unless the Government of India after being satisfied 
that there are special grounds for doing so, exempt any female candidates from the operation 
of this rule. 

12. (1) On the date pre^crthril by the Commtsnon in their Notice of the examination 

issued under Rule 6, a candidate must have'attained the age ot 21 and must not have 

attained the age of 25 provided that the uppei age limit of 25 will be relaxable iipto 30 in 

the case of candidates who aie permancntlv employed m Railway Scivicc oi who were 
continuously in the tempoiaiy Railway Service for at least 3 ycais oi who were within the 
above Specified age limits on the dated of then employment in Riilway cSrviic siuli 
relaxation being limited to three examinations only 

(E) Departmental candidates must obtain previous pei mission of the Head of the Dcpait 
ment to appear for the examination 

(3) The upper age limits prescribed above will be rclaxablc;— 

fi) Upto a maximum of five years if a candidate belongs to a Scheduled Caste oi a 
Scheduled Tribe. 

(ii) Upto a maximum of three years if a landldatc is a bona fide displaced poison 
from Pakistan or from the unlibtratcd areas of Jammu and Kashmir 

This concession will not howcvei, be admissible to a candidate who h is already ap 
pcared at four previous examinations oi in the case of Railway employees at 
•even previous examinations 

(111) Upto a maximum of eight years if a landidate belongs lo a Scheduled Caste or a 
Schedule! Tribe and is also bona fide displaced person fiom Pakistan or fiom 
the unliheiatcd aieas of Jammu and Kashmir 

This concession will not, however,- be admissible to a candidate who has alicady ap 
pcared at nine previous examinations or In the case of Railway cmplojecs at 
twelve picvious examinations 

(tv) tip to a maximum ot three ycais if a candidate is a icshlcnt of the foimci 1 tench 
Settlements which have now betotne part of India and has been receiving his 
education through the medium of Fiench 

(v) Upto a maximum ot 4 years it a candidate belongs to the Andaman and Nlcobai 

Islands. 

Note —Candidates who are admitted to the examination under ihe age concession men 
tloned in paragraph 12 above will not be eligible for appointment if, after sulimitting tlie 
application, they resign from service elthci before or aftei taking the examination They 
svili, however, continue to be eligible If they are retrenched from the scivicc oi post after 
submitting the appbeations 

SAVE AS PROVIDFD ABOVF THE AGF LIMITS PRISTRIBED T \N IN NO C \SF 
BE RELAXED. 

13. A candidate must satisfy the Commission that hls character is such as to inakc him 
suitable for appointment to the Seivicc/Dcparimeiu 

14. A candidate must have— 

(a) obtained a degree m Enpneeting fiom a university Incorpoiatcd by an Act of the 

Central or of a State Legislatuie in India, oi 

(b) passed Sections A and B of the Associate Meinbeiship Examination of the Tnstitii 

tion ot Engineers (India) or have any other educational qiialifii.itions reiogiiiseil 
by that institution as exempting from passing these seitions, oi 

(c) obtained an engineering degiee of one of the universilies mentioned in Appendix I 

under the conditions prescribed in that Appendix, or 

(d) passed the Honours Diploma examination in Civil, Mechanical or Electrical 

Engineering of the I oughborough College, Leicestcishiic, piovided the candi 
date has passed the common pieliminary examination ot has been exempted 
therefrom; or 
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(e) obtained the B,E. (Tele-communication) degree awarded by Indian Universities. 

Note I.—In exceptional cases the Commission may treat as a (juaiified candidate, a candi¬ 
date who, though he has not all or any of the qiiaHIications prescribed in this iiile, has passed 
examinations conducted by other institutions of a standard which, in the opinion of the Com¬ 
mission, justifies his admission to the examination. 

Note II.—Candidates who have appeared at an examination the passing of which would 
render them eligible to appear at this examination, but iiave not been informed of the result, 
may apply for admission to the examination. Candidates who intend to appear at such a 
qualifying examination may also apply, provided that the qualifying examination is com¬ 
pleted before the commencement of this examination. Their applications will be accepted 
provisionally and they wlU be required to furnisli pioof of hiving passed the examination as 
soon os possible and in any case not later than two months after the commencement of tiie 
examination. 

16. No candidate shall be admitted to the examination unless he holds a certificate of 
admission from the Commission. 

The decision of the Commission as to the eligibility or otheiwisc of a candid.ite for ad¬ 
mission to the examination shall be final. 

16. A candidate found guilty of Imper.wiiation or of submitting fabricated documents or 
documents which have been tampered with or of making statement wliicli arc incorrect or 
false or suppressing material information or of using or attempting to use unfair means in the 
examination hall or otJierwisc resorting to any other Irregular 01 improper means for obtain¬ 
ing admission to the examination may, in addition to remlering hinisefl liable to a criminal 
prosecution be debarred either permanently or for a specified period— 

(a) by the Commission from admission to any examination or appearance at any inter¬ 

view held by the Commission for selection of candidates; and 

(b) by the Central Government from employment under the Government, 

17. No recommendations except those required in the application form shall be taken into 
consideration. Any attempt on the part of a candidate to obtain support for his candidal uic 
by other means may disqualify him lot admission. 

18. Candidate must pay such examination fees as Govermnent may jircsciibc (n-i Appendix 
III). No claim for a refund of any of these fees will ordinarily be entertained nor can they 
be held in reserve for any other examination or selection. 

19. Examinations under these Rules shall be conducted by the Commission in the manner 
prescribed in the regulations which from Appendix II to these Rules. 

20. (a) After every examination the Commission shall make a list of the candidates in order 
of their merit os disclosed by the aggrwate marks finally awarded to each candidate, and in 
that order so many candidates up to the number ol unrcseived vacancies announced under 
rule 0 above, as are found by tlie Commission to be qualified by the examination and aie 
considered by Government or the appointing authority, as tlie case may be, to be suitable 
In all other respects, shall be appointed. 

(b) Appointment to vacancies to be filled by members of a particular community or 
communities shall be made by Government or the appointing authority as the case may be, 
in the order cif merit of the candidates, belonging to the paiticular community or cominiini- 
tles, provided they have qualified in the examination and are in all respects suitable for 
employment in tlie service. 

(d Success in the examination confers no right to appointment, unless Government arc 
satisfied, after such enquiry as may be considered necessary that the candidate is suitable in 
all respects for appointment to the public service. 

21. A candidate must be in good mental and bodily health and free from any physical 
defect likely to interfere with the discharge of his duties as an officer of the .Service. A 
candidate who (after such physical examination as Government or the appointing authority, 
as the case may be, may prescribe) is found not to .satisfy those leqiiircmcnts will not hi- 
appointed. Only candidates, who arc Hkely to be considered for appointment will be 
physically examined. 

In order to prevent disappointment candidates arc advised to have tlierasclvcs examined 
by a Government Medical Officer of the standing of a Civil .Surgeon before applying for 
admission to the examination. Particulars of the nature ol the physical test to whicli candi¬ 
dates will be submitted before appointment and of the standards required can be had from 
the Commission. 
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22. (a) Appointment shall be made on probation for a period of three years. 

(b) If, In the opinion of Government, the work or conduct, of an officer on probation Is 
imsatisfai loiy, or shows th.it he is unlikely In become efficient, Government may discharge him 
forthwith. 

(t) On the conduslon of his pciiod of probation Government may confirm the officer in 
his appointment, or, if his work or conduct haa in the opinion of Government been unsatis¬ 
factory, Government may cither discharge him from the Service or may extend his period 
of probation for such further period as Government may think fit. 

(d) If no action is taken by Government under sub-rule (b) or (c) of this rule, tlie period 
after the ptesriibed period of probation shall be treated as an engagement from month to 
month, tciminablc on either side on the expiration of one calendar month’s notice in 
writing. 

(c) If the power to make appointments in the Service Is delegated by Government to any 
officer, that officer may exercise any of the powers of Government under this rule. 

23. Proiiationcis will also be required to pass a test in Hindi before confirmation. 


APPENDIX I 

List of Univeiaity degrees which will be recognised for admission to the examination 

[nidc paragraph 14 (c)] 

Aberdeen—B.Sc, Engineering (Honours or Ordinary degree). 

Cambtidge—Ordinary B.A, degree in Engineering provided the graduate has passed in 
the pilntipal subjects, Engineering I, Engineering u and Engineering III. 

Dhurham—B.Sc. in Marine Engineering. 

Glasgow—B.Sc, in Naval Architecture (Honours or Ordinary degree), 

Notp—The above dcgiccs will be actepted only if taken after three years’ study and the 
p.isslng of the regular examinations in the several Universities. The conditions as to three 
years’ study will not however, apply to Indians who, having taken an Indian degree, which 
exempts tlicm fiom p.nt of the Llnivcrsitv rouisc. shall have taken one of the above degrees 
in less titan thtoe years in accordance with the regulations of the University concerned. 


APPENDIX n 

Slaniiiijcl and Syllabui of the Examination (vide Rule 19) 


Suhjech 

(a) Compulsory— 

(1) English (including Essay and Precis writing). 100 

(2) General Knowledge 100 

(3) Electrical Engineer 200 

(1) Mechanical Engineering 200 

(5) Applied Mcdianics (including Strength of Materials and 

"nieory of Structures) 200 

(6) Pcrsomtlity Test 800 


Toua 1400 

(h) Optional—Any two of the following subjects:— 

(1) Physics (including Electricity and Magnetism) 100 

(2) Applied Mathematics 100 

(3) Surveying 100 

(4) Electrical Communication Engineering 100 
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Note 1,—ah papers nuisL be answerer) in English. 


Note 2 .— Candidates must write the papers in their own hand, In no circumstanees will 
they be allowed the help of an amanuensis (scribe) to write down answers for them, 

2. A candidate who taJccs Surveying as an optional subject must produce a certificate that 
he has undeigone satislaaoty training in Surveying including practical Surveying in a 
college or institution recognised by tlic Commission for the purpose of admission to the 
competitive examination for the Service. The training must be equivalent to that given In 
the full course for a degree or diploma in Civil Engineering. The certificate must be signed 
by the Principal or the Head of the Department of Survejdng In the college or Institution. 

for this purpose the Commission will ordinarily accept a certificate from any college or 
Institution mentioned in rule 14 of the foregoing Rules or from any college which is affiliated 
to any University mentioned in the same Rule. The Commission, however, reserve to them- 
sches, Ihc powci not to accept any cciTifitate If they arc satisfied that the practical training 
referred to therein falls short of the requirements of the Service, and their decision in the 
matter will be final. 


3. The slandard and syllabus of the examination will be such as the Commission shall 
prescribe. 


4, The Commission have discretion to fix qualifying marks In any or all the subjects at 
the examination. 


5. The Commission will summon at their discretion only those candidates whom dicy 
consider suitable for Interview for the Personality Test. 

6. Special attention will be paid In the Personality Test to assessing the candidate's capacity 
for Jeadenship, Initativc and intellectual curiosity, tact and other sodal qualities, mental and 
physical eneigy, powers of practical application and Integrity of character. 

7. From the marks assigned to candidates in each subject such deduction will be made as 
die Commission may consider necessary In order to secure that no credit is allowed for merely 
superficial knowledge. 


8. Deductions upto 5 per cent, of the maximum marks for the written subjects will be 
made for illegible liandwrltlng. 


9. Credit will be given for good English including orderly, effective and exact expression 
combined with due economy of words In all subjects of the examination and not only Ju 
subjects which are especially devoted to English. ^ 


APPENDIX m 


Fees 


(Fide Rule 18) 

Candidates seeking admission to the cxamlnadon must pay the following fees;— 

(a) To the Commission:— 

(1) Re. 1/. when asking for application form and connected documents. 

This amount should be paid to the Commission by Money Order. Local candidates 
however may pay cash at the counter. The Commission wlU not accept payment 
made otherwise. ^ ^ 


Rs. 81:50 (R^ 19'62 in the case of candidates belonging to Scheduled Castes 
Scheduiea Tribes) with the completed application form 
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This amount should be paid by means of Treasury Receipt or GROSSED Iiidian Postal 
Orders payable to Secretary, Onion Public Service Commission. The CoiiiuiIb 
sion will not accept payment made otherwise. 

(b) To the Medical Board: 

Rs. IC/- before examination by a Medical Boaid, if selected for appulutmciii. 

This amount should be paid in cash to the Medical Boaid thiough the General 
Manager of the Railway conceined at the time of the Medical e'canilnaiion. 

2. Once an application has been considered by the Commission and Ibe decisioji com¬ 
municated to the candidate no claim fuim the candidate for a lefiiiid of the fee paid by lilm 
to the Commission will ordinaiily be cnteilaincd nor tan this fee be held in icstive loi any 
other examination or selection. If, however, a candidate is not admitted to the txaniination 
by the Commission, a refund of Rs. 75/- (Rs. 18-75 in the case of candidates belonging to 
Scheduled Castes and Scheduled Tribes) will be made to him. 

3. The Commission may at their discretion remit the prescribed fee where they ate .satisfied 
that the applicant is a bona julc displaci-d person Irom Parisian oi lioin the niilibeialc-d 
areas of Jammu and Kashmir and is not in a position to pay the pie.scilhcd ice. The fee 
of Re. 1/-, however, must be paid even by a msplaccd person when asking the Commission 
for form and this amount will be rclundable to him il on receipt of his applic.ition. his 
claim to be a displaced person is accepted by the Commission and ids fee is lemitteii. 


APPENDIX IV 
{bee Rule 2) 

Particulars regarding the Ehctncal Engineering Department of the bupcrio) Revenue 
EilahlislimenL of Indian Railways 

1. The probationary officers will be on probation for a period of three yeais duiing whitn 
their services wlU be liable to termination on three months' notice on either side, Ihcv shall 
undergo piactical training for the hist two yeans. Those favoinably icpoitcd upon at (he 
end of the two years' training will be given charge of the ivoiking posts piovidcd they pass 
departmental and other examinations as rnay be prescribed, it must be noted that a second 
chance to pass any examinatton will, as a iiilc, not be uivtn e'.iept iiiidci excopLional tirctim- 
stances and only provided the other record of the candidate during the period of Ids tiaining 
is such as to justify such a relaxation being made, failure to pass tiie examination may 
result in termination of services and will, in any case, involve stoppage of iticiement. \t the 
end of one year in the working post, the officers will be required to pa.s.s a final examination 
both practical and thc’oictical and will, if succsslul, be conliriiied piovidcd they air considci- 
cd otherwise fit for permanent appointment. In cases, wheie the probationary penod has to 
be extended for falling to pass any cir all the dcpartiiiciital exairiiii.nioiis with in the slipnlat 
ed period, on their p.tssing the dep.iilinenl.il c-x.iniin.itions, and being (oidnnied allci cxpiiy 
of the extended period of piobation, the diaw.d of the lust and subsci|UunL iiniements will he 
regulated by Rules and Orders in force from time to time. On confirmation, their .igrecnueni 
will continue to remain in force subject to their service being teimlnable on G months' notice 
on cither side. 

Probationers will also have to undergo training at tlie Railway .Staff College, Baioda. in 
two phases, first during the period of their 2 years’ training and again during the neiiml 
when they hold working posts. The test in the College is compulsoiy and a second dianie, 
in the event of failure, will not be given except in exceptional circumstances and provided the 
record of the officer is such that such a relaxation may be made. Failure to pass the test may 
involve the termination of services and in any case, the officers wiil not be confirmed till they 
pass the test, their period of training and/or piobation being extended as necessary. 


On appointment a probationer shall execute an agreement binding himself and one surety 
jointly and severally to refund in the event of his laiiing to compiele the piob-idon to the 
satisfaction of the Cetttral Government, any moneys paitl to him consequent on his ippoiiit 
ment as Probationer. 


Note.— The period of training and the period of piobation against a working post may he 
modified at the discretion of Government. If the period of training is extended in any case 
due to the training not having been completed satisfactorily, the total period of probation 
will be correspondingly extended. 
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2. (a) "Probationers will not be permitted to apply for appointment elsewhere or appear 
for examination or selection for recruitment to other services.’' 

(b) In cases where Probationers have already appeared at the Combined Competitive 
Examinations prior to their allotment to the Railway Service and qualify for appoititment to 
services other than Railway Services, the question of their release from Railway Service will 
be considered only wlien they are prepared to refund in ca.sh the cost of the training and 
other moneys paid to them during the period of their probation before they are actnally 
relieved. 

3. Officers will Ite required to pass a language examination In Hindi in Devauagari script 
by the Lower SLanilard modified to stiit the requirements of the Railways before they can 
be confirmed or before their pay tan be raised from Rs. 350 p.m. to Rs. 380 p.m. in the 
time scnle during the period of {iiobalion. Officers who can speak Hindi and read and write 
it may be exempted by the General Manager/Chlet Administrative Ofliccr from passing the 
language examination. Failure to pass the examination within the probationary period 
involves liability to removal from service. 

Noth.—S ome knowledge of Hindi prior to entry into service would be of advantage in 
passing departmental examinations. 

4. Officers of tlie Electrical Engineering Department of the Superior Revenue Establishment 
of Indian Railways recruited under these regulations— 

(a) will be eligible to pensionary benefits: and 

(b) shall subscrihe to the State Railway Provident Fund under the Rules of tliat 

Fund 

as applicable to railway servants appointed on the date they join service. 

B. Pay will commence from the date of joining service. Service or increments will also 
count from the same date, Particulars as to pay are contained in para. 9 of this Appendix. 

6. Officers reauited under these regulations shall be eligible for leave in attordance with 
the rules for the time being in force applicable to officers of Indian Railways. 

7. Officers will ordinarily be employed throughout their service on the Railway to which 
they may be posted on first appointment and will have no claim, as a matter of right, to 
transfer to sortie other Railway. But the Government of India reserve the right to transfer 
such officers in the exigencies of service, to any other Railway or project in or out of India. 
Officers will be liable to serve in the Stores Department of tire Indian Railways if and when 
called upon to do so, 

8. The relative seniority of offiteis appointed under rule 3(a) will ordin.iilly be deter¬ 
mined by their order of merit in the tompciitive examination. The Government of India, 
however, reserve the right of lixlng seniority at their discretion in Individual cases. They 
also reserve the right of assigning to officers appointed under rule.s 3(b) and (c), and 4 posi¬ 
tions in the seniority list at their discretion. 

Note.— If the period of training and consetiucnlly the period of probation is extended in 
any particular case due to the training not having been completed sati.sfactorily, the officer 
concerned is liable to lose in seidorily. 

9. Tlie following are the rates ol pay admissible to officers appointed In India to the 
Electrical Engineering Department of the Superior Revenue Establishment of Indian Railways. 

Junior Scale;-Rs. S.BO-S.BO-SaO-SSO-SO-BgO-E.B.-SO-TTO-IO-B.BO. 

Senior Scale;-Rs, 600 (1st to Gth year)-40-l,000-1.000-1.050-1,050-1,100-1,100-1,500. 

Junior Administrative Grade;—Rs. 1,.300—60—1,600. 

Senior Administrative Grade;—Rs. 1,800—100—2,000. 

Note.— Probationary offieers will start on the minimum of the junior scale and will count 
their service for increment from the date of joining. They will, however, be required to 
pass any departmental examination or examinations that may be prescribed before their pay 
can be raised from Rs. 350 to Rs. 380 p.m. in the time scale. 

If they fall to jjass the departmental examination within the probationary period, Incre¬ 
ments from Rs. 350 to 380 will be stopped. In cases where probationary period Is to be 
extended for failing to pass all departmental examinations within the stipulated period, on 
their passing the departmental examination, the drawal of the first and subsetplent incre¬ 
ments will be regulated by Rules and orders in force from time to time. 

10. The increments will be given, subject to sub-para, to Note under para. 9 above, for 
approved service only, and in accordance with the Rules of the Department. 

11. Promotions to the administrative grades are dependent on the occurrence of vacancies 
in the sanctioned establishment and are made wholly by selection; mere seniority is con¬ 
sidered to confer no claim for promotion. 

[No. E (GR)57RR6-1.] 



Sric, d (ii)] THfe GAZtTt't Of INDIA iXTRAbRDlNAkY S 3 

GSR 108—In excnne of Lhc pow("rs confined by the pioviso to Aitule iJOO of the 
ConsLitution the President hereby makes the following rules icgulating the recnntmeiit to 
the MechaiiK-al tugincering and Transportation (Powci) Department of the Superior 
RcvcniiL Establishtnent of Indian Railw lys namely — 

RULES 

Part I—General 

1 These Rules may be called the Mechanical Engineering and Transportation (Power) 
Department of the Superior Revenue Lstablishment of Indian Railways Recruitrnent Rules 

2 For the purpose of these Rules— 

(a) "Government” means the Government of India 

(b) "The Commission” means the Union Public Service Commission 

(c) "The Service” means service in the Mechanical Engineering and Transportation 

(Power) Department of the Superior Revenue EstabUshiiient of Indian Railways 

The various grades of posts included in the service, their classification, pay scales and 
special conditions of Seivicc shall be ,is included in Appendix IV to these Rules 

(d) The Expressions 'Scheduled Castes and 'Scheduled Pribes' have the meanings 

assigned to them tn the Constitution 

8 The service shall he recruited by the following methods — 

(a) By appointment of candidates as Special Class Apprentices on the results of a 

Selection to he made in India tn accoidance with Part II of these Rules 

(b) By competitive examination held in India in accordance with Part III of these 

Rules 

(c) By promotion of specially quahfaed officeis of the Class II Service, including offi 

dating officers in the Mechamcal Engineciing and Iransportatlon (Power) 
Department 

Not more than 33 1/3 per cent of the vacancies will be filled by departmental pro 
motion, this peicentage is liable to be varied from time to time if found 
necessary 

(d) By occasional admission of other qualified persons appointed by the Piesident In 

consultation with the Commission 

4 Subject to the provisions of lulc 8 , Government shall determine the method or methods 
to be employed for the puiposc of filling any particular vacancies, or such vacancies as may 
requite to be filled during any particular period, and the number of candidates to be rcciiilt 
cd by each method 

5 Appointment to the Service made otherwise than by promoiion will be subject to 
orders issued from time to time by the Ministry of Home Affairs regarding special represen 
tation in the Services for specific sections of the people 

Part H—Quaufications of CANnroATLs and Methobs of SEtEcrioN or Sfectal Class 

Ai’FRENTICES RECaiUITED UNDER Ruut 3 (a) 

Published separately on 18th January 1958 
Part III— Recruitment by CoMTETinvE Examination 

G A competitive examination for admission to the Service shall be held in India at such 
tunes and places as may be prcsciibed in the Notice issued by the Commission Every such 
Notice will when possible announce the number of vacancies to be filled on the result of 
the examination 

7 If the examination held under this part of these Rules is a combined examination for 
the purpose of making appointments to more than one Service or Department, the following 
provisions shall apply — 

(a) Any person may apply to be admitted as a candidate for appointment in all or 

any of these Services or Departroenu for which he is eligible If he wishes to 
compete for appointment m more than one Service or Department he shall state 
in his application form which Services or Departments he wishes to compete for 
and the order of his preference for them, and in such case only one application 
form will be necessary and one payment of the fees, referred to In Rule 18 (and 
Appendix III) will be sufficient ^ 

(b) Government shall assign successful candidates to each Service or Department on a 

consideration of all circumstances including any personal preference expressed 
by the candidate 
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8 Tlie maximum numbci uf Landidatcs lo be admitted to any examination may at the 
diurction of the rommission be limited to suih number, not being less than 200, as the 
Commission ui ly decide II i Omit is imposed and the number of candidates excecfis tliat 
limit, the Commission 'bill seleit fiom the applicaiifs those who shall be admitted to the 
examination and in doing so shall have regiiu to the suitability of the applicants 

9 A candidate must apply to be admitted to the examination before such date. In such 
manner, and in suih foim as the Commission may prestnbe 

10 A candidate must he citlier— 

(a) a citi/cn of India, 01 

(b) a subject of Sikkim, or 

(c) a person of Indian origin who has migrated from Pakistan with the Intention ol 

permanently settling jii India, or 

(d) a BUlijeet o£ Nepal or of a Portuguese or a former irenth possession in India 

Noie 1 —The appointment of candidates in categories (c) and (d) above will be subjwt 
to tlie issue ol lertiheaits of cligibiluy in their favour by the Government of India The 
certificate of eligibility in respect of candidates belonging to category (c) will be valid only 
for a peiiod of one yeir iioin the date of his appointment beyond which he would be re 
tained in scivice only it he has heiomc a citizen of India Certificates of eligibility will not, 
however, be necessary 111 liie cise of candidates belonging to any one of the following 
categories — 

(1) Persons wim migiated to India fiom Pakistan beloie the 19th July 1948, and have 

oulinaiily been itsidmg in India since then 

(2) Persons who migrated Lo India fiom Pakistan after the i8th July 1948, and got 

themselves legislcicd as citizens wiihin Ihc time allowed 

(8) Non citizens of categories (c) and (d) above who entered service under the Govern 
meiii of India bcfoie the roinmeiucmeiit of the Coiislitution, viz, 26th January, 
1950 and who have continued in suth service since then Any such person wlio 
le cntcicd 01 may rt cntci such service with break after the 26th January 1950, 
will, liowcvei, rtijuiie tcrtihcate of eligiliihty in the usual way 

Note 2—A candid itc in whose cast a ceitihcate of ciigihility is necessary may be admitted 
to the cxanuiiJiion and he may also be piovisionally appointed subject to the necessary 
ceitificato being cvcntuall) issued in Ins hivoiii by Government 

11 (a) No 111 lie candidate who has molt than one wife living shall be eligible for 

appointment to any ol the icivnes, appoiiiliiienls to which aie made on the results of this 
competitive cxamhiaiioii unless the Goveiiimcnt of India alter being satishcd that there arc 
special giouiids foi doing so exempt any male caiidniate fiom the opciation of this rule 

(b) No female tandidaie who has iiiairied a person having already a wife living shall 
be eligible for appointment to the service unless the f.ovcinmcnl of India aftci being satis 
bed that there are special giounds lor doing so, exempt any female candidate from the 
operation of this lulc 

12 (I) On the date prescribed by the Commission in their Notice of tlie examination 

issued under Rule 0, a candidate must have attained the age of 20 and must not have 

attained the age of 25 piovidcd that the uppci age limit of 25 will he lelaxable tipto 80 In 

the case ol candidates who aie permanently employed in Railway service or who were 
continuously lu tlie tempoiaiy Railway service foi at least 3 years or who were within the 
above spccihed age limils on the date ol then employment in Railway service, sucli relaxa¬ 
tion being hmited to Uirce exaiiunatlons only 

(2) Dcpaitmcntal lanclidales must obtain previous pcimissJon of tlie Head of the 
Depaitnient to apjicai foi the examination 

(3) The ujipei age limits piescTibed above will be relaxable— 

( I ) Uplo a mixnuum of live years if a candidate belongs to a Scheduled Caste or a 

Sclieduled 1 ribe 

( II ) Uplo a maxiimim ol tliiee yeais if a candid,ite is a bona fide displaced person 

liom Pakislan 01 fiom the iinlibciatcd areas of Jammu and Kashmir ^ 

This concession will not, howtvei, be adiiiissihle to a candidate who has already 
appeared at five picvmiis examinations or In tlie case of Railway employees at eight previous 
examinations 

(ill) Uplo a miximum of eight years If a candidate belongs to a Scheduled Caste or 
a Sehcdulcd Tribe and is also a bona fide displaced pci son horn Pakistan or 
from the unlihcraicd areas of Jammu and Kashmir 
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This coaceision will not. however, be admissible to a candidate who has already appeved 
at ten previous examinations or in the case of Railway dfnployces at thirteen previoua 
examinations. 

(Iv) Upto a maximum of three years if a candidate is a resident of the former French 
Settlements which have now become part of Jndla and has been receiving his 
education through the medium of French. 

(v) Upto a maximum of 4 years if a candidate belongs to the Andaman and Nicobar 
Islands. 

Notf— Candidates who arc admitted to the examination under the age concession 
mentioned in paragraph 12 alrove will not be eligible for appointment If, after submitting 
the application, they resign from service cither betorc or after taking the examination. They 
will, however, continue to be eligible If they are retrenched from the service or post after 
submitting the applications. 

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO CASE BE 
RELAXED. 

13. A candidate must satisfy the Commission that his character is such as to make him 
suitable for appointment to the service. 

14. A candidate must have— 

(a) obtained a degree in Engineering from a university incorporated by an Act of 

tlte Central or of a State Legislature in India; or 

(b) passed Section.s A and B of the Associate Membership Examination of the 

Institution of Engineers ^India) or have any Other educational cjualificatlons 
recognised by that institution as exempting from passing these sections; or 

(c) obtained an engineering degree of one of the universities mentioned in Appendix 

I under the conditions prescribed in that Appendix; or 

(d) passed the Honours Diploma examination in Civil, Mechanical or Electrical 

Engineering of the Loughborough College, Leicestershire, provided the candidate 
has passed the common preliminary examination or has been exempted there¬ 
from; or 

(e) obtained the B. E. (Tele-Communication) degree awarded by Indian Univcraitics. 

Note I.—In exceptional cases the Commission may treat as a qualified candidate, a 
candidate who, though he has not all or any of the qualifications prescribed In this rule 
has passed examinations conducted by other Institutions of a standard which in the opinion, 
of the Commission justify his admission to the examination. 

Note II.—Candidates who have appeared at an examination the passing of which would 
render them eligible to appear at this examination, but have not been informed of the 
result may apply for admission to the examination. Candidatc.s who intend to appear at 
such a qualifying examination may also apply, provided that the qualifying examination 
is completed before tire commencement of this examination. Their applications will be 
accepted provisionally and they will be required to furnish proof of having passed the 
examination as soon as possible and in any case not later than two months after the 
commencement of the examination. 

15 . No candidate shall be admitted to the examination unless he holds a certificate of 
admission from the Commission. 

■ The decision of the Commission as to the eligibility or otherwise of a candidate for 
admission to the examination shall be final. 

16. A candidate found guilty of impersonation or of submitting fabiicatcd florunieni.s or 
documents which have been tampered with or of making statements which are inronect or 
false or suppressing material information or of using or ai tempting to u.se unfair means iji 
the examination hall or otherwise resorting to any other irvcgulai or improper mean:) for 
obtaining admission to the examination may in addition to rendering himself liable to a 
criminal prosecution be debarred either permanently or for a spccifieei period— 

(a) by the Commission from admission to any examination or appearance at any 

interview held by the Commission for selection of candidates; and 

(b) by the Central Government from employment under the Government. 

17. No recommendations except those required in the application form shall he taken 
into consideration. Any attempt on the part of a candidate to obtain support for hi» 
candidature by other means may disqualify him for admission. 
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18. Candidates mum pay such examination fees as Government may prescribe (See 
Appendix III) No claim for a refund of any of these fees will ordinarily be entertained 
nor can they be held in reserve for any other examination or selection. 

19. Examinations under these Rules shall be conducted by the Commission in the manner 
prescribed in the regulations which form Appendix II to these Rules. 

20. (a) After every examination the Commission shall make a list of the candidates in 
order of their merit as disclosed by the aggregate marks iinally awarded to each candidate^ 
and in that order so many candidates up to the numhei of unreserved vacancies announced 
under Rule 6 above as are found by the Commission to be qualified by the examination 
and are considered hy Government or the appointing authoilty, as the case may be, to be 
suitable In all other respects, shall be appointed. 

(b) Appointments to vacancies to be hlled by members of a particular community or 
communities shall be made by f»ovcinment or the appointing authority as the case may be. 
In the Older of merit of the candidates belonging to the particular community or commu¬ 
nities, provided they have qualihed in the examination and arc in all respects suitable for 
employment in the service. 

(c) Success In the examination confers no right to appointment, unless Government are 
satisfied, aftci such enquiry as may be considereo necessary that the candidate is suitable in 
all respects for appointment to the public service. 

21. A candidate must be in good mental and bodily health and free from any physical 
defect likely to interfeie with the discharge of his duties as an officer of the service A 
candidate who (after such physical examination as Government or the appointing authority, 
as the case may be, may prescribe) is found not to satisfy these requirements will not be 
appointed Only those candidates who are likely to be considered for appointment will 
be physically examined 

Note —In ordei to prevent disappointment candidates are advised to have themselves 
examined by a Government Medical Officer of the Stanihng of a Civil Surgeon before applying 
for admission to tlie examination Particulars of the nature of Llie physical test to wnich 
candidates will be subjected before appointment and the standards required can be had 
from the Commission 

22. (a) Appointment shall be made on probation for a period of three years 

(b) If, in the opinion of Government, the work or conduct of an officer on probation 
is unsatisfactory, or shows that he is unlikely to become efficient Government may discharge 
him forthwith. 

(c) On the conclusion of his period of probation Government may confirm the officer 
in his appointment, or if his work or conduct has in the opinion of Government been 
unsatisfactory Government may either discharge him from the service or may extend his 
period of probation for such further period as Government may think fit. 

(d) If no action is taken hy Government under sub-rule (b) or (c) of this rule, the 
period after the prescribed period of probation shall be treated as an engagement from 
month to month terminable on either side on the expiration of one calendar month’s 
notice in writing 

(c) If the power to make appointments in the Service is delegated by Government to 
any officer, that officer may exercise all or any of the powers of Government under this rule. 

23. ProbaUoners will also be required to pass a test In Hindi before confirmation. 

APPENDIX I 

List of University degrees which will be recognised for admission to the examination 

[vide paragraph 14 (c).] 

Aberdeen—B Sc Engineering (Honours or Ordinary degree). 

Cambridge—Ordinary BA degree In Engineering provided the graduate has passed in 
the principal subjects, Engineering I, Engineering II and Engineering III. 

Durham—B.Sc., in Marine Engineering. 

Glasgow—B Sc. In Naval Architecture (Honours or Ordinary degree). 

Note— The above degrees will be accepted only if taken after three years study and the 
passing of the regular examinations in the several Universities. The conditions as to 
three years study will not, however, ajmly to Indians who having taken an Indian degree 
■which exempts them from part of the Umversity course, shall have taken one of tlie above' 
degrees in less than three years In accordance with the regulations of the University concerned 
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Standard and Syllabus of the Examination (vide Itule 19) 


Subjects 


Marks 

(a) Compulsory— 



1. English (including Essay and Precis writing) 

2. General Knowledge 

3. Applied Mechanics (including strength of materials) 

4. Theory of Machines and Machine design 

5. Prime Movers 

6. Personality Teat 


100 

100 

200 

200 

200 

300 

Tot AT 


1,100 

(b) Optional (any two of the following subjects)— 



]. Hydraulic.s and Hydraulic Machines 

2. Electrical Engineermg 

8. Metallurgy 

4. Workshop Tcchnolo^ 

5. Physics (including Electricity and Magnetism) 

6. Workshop Organisation and Management 


100 

100 

100 

100 

100 

100 


Note 1.—All papers must be answered in English. 

Note 2.— Candidates must write the papers In their own hand. In no circumstances will 
they be allowed the help of an amanuensis (Scribe) to write down answers for them. 

2. The standard and syllabus of the examination will be such as the Commission shall 
prescribe. 

8. The Commission have discretion to fix qualifying marts in any or all the subjects at 
the examination. 

4. The Commission will summon at their discretion only those candidates whom, they 
consider suitable lor interview for the personality test. 

5. Special attention will be paid in the personality test to assessing the candidates' capa¬ 
city for leadership, initiative and intellectual curiosity, taa and other social qualities, mentlal 
and physical energy, powers of practical application and integrity of character, 

6. From the marks assigned to candidates in each subject such deduction will be made 
as the Commission may consider necessary in order to secure that no credit is allowed 
for merely superficial knowledge. 

7. Deductions upto B per cent, of the maximum marks for the written subjects will be 
made for illegible handwriting. 

8. Credit will be given for good English including orderly, effective and exact expression 
combined with due economy of words in all subjects of the examination and not only in 
subjects which are specially devoted to English. 


APPENDIX m 
Fees 

(Vide Rule 18) 

Candidates seeking admission to the examination must pay the following fees:— 

(a) To the Commission: 

(i) Re. 1/- when asking for application form and connected, documents. 

This amount should be paid to the Commls.slon by Money Order. Local candidates, how- 
■ever, may pay cash at the counter. The Commission will not accept payment made otherwise. 

(11) Rs. 81-50 (Rs. 19-62 in the case of candidates belonging to Scheduled Castes and 
Scheduled Tribes) with the completed application form. 

This amount should be paid by means of Treasury Receipt or CRO.SSED Indian Postal Orders 
payable to Secretary, Union Public Service Commission. The Commission will not accept 
payment made otherwise. 

(b) To the Medical Board: 

Rs. 16 before examination by a Medical Board, if selected for appointment. 

This amount should be paid in cash to the Medical Board through the General Manager of 
the Railway concerned at the time of the Medical examination. 
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2 Once an appplication haa been considered by the Commission and the decision com¬ 
municated to the candidate, no claim from the candidate for a refund of the fee paid by 
him to the Commission will ordinarily be entertained nor can this fee be held in reserve 
for any other examination or selection If, however, a candidate is not admitted to the 
examination by the Commission, a refund of Rs 75 (Rs 18 75 m the case of candidate* 
belonging to Scheduled Castes and Scheduled Tribes) will be made to him 

3 The Commission may at their discretion remit the prescribed fee where they are 
satisfied that the applicant is a bona fide displaced person from Pakistan or from the un 
liberated areas of Jammu and Kashmir and is not in a position to pay the prescribed fee. 
The fee of Re 1 however, must be paid even by a displaced person when asking the 
Commission for foim and this amount will be refundable to him if on receipt of his appli¬ 
cation, his claim to be a displaced person is accepted by the Commission and his fee i» 
remitted 


APPENDIX IV 
(See Rule 2) 

Particulars regarding the Mechanical Fngtneering and Tiansportatwn (Power) Department of 
the Superior Revenue Establishment of Indian Railways 

1 The probationary officers will be on piobatlon foi a period of three years during 
which their services will be liable to termination on three months' notice on cither side 
They shall undergo practical training for the first two years Those favourably reported 
upon at the end of the two years’ training will be given charge of the svorking posts provided 
they pass departmental and other examinations as may be prescribed It must be noted that 
a second chance to pass any examination will as a rule not be given except under excep¬ 
tional circumstances and only provided the otbei iccord of the candidate during the period 
of his training is such as to justify such a lelaxatlon being made Failure to pass the 
examination may result in teimination of scivices and will, m any case Involve stoppage of 
increment At the end of one year In the working post, the officers will be lequired to 
pass a final examination both practical and theoretical and will. If successful be confirmed 
provided they ate considered otherwise fit for permanent appointment In cases, wheie the 
probationary period has to be extended for failing to pass any or all the departmental exami¬ 
nations within the stipulated period, on their passing the departmental examinations, and 
being confirmed after expiry of the extended period of probation, the drawal of the first 
and subsequent Increments will be regulated by Rules and Orders in force from time to 
time On confirmation, their agreement will continue to remain in foice subject to their 
service being terminable on 6 months notice on cithci side 

Probationers will also have to undeigo training at the Railway Staff College, Baroda, m 
two phases, first during the period of their 2 years’ tiaining and again during the peilod 
when they hold working posts The test in the College is compulsory and a second chance 
in the event of failure will not be given except in exceptional circumstances and provided 
the record of the officet is such ifiat suih a relaxation may be made Failure to pass the 
test may involve the teimination of sciviccs and in any case, the officers will not be confirmed 
till they pass the test their pciiod of li tining and/or probation being extended as necessary 

On appointment a probatlonei shall execute an agreement binding himself and one surety 
jointly and severally to rctund in the event of his falling to complete the probation to the 
satisfaction of the Central Government, any moneys paid to hurl consequent on his appoint 
ment as Probationer 

Note—T he period of training and the peiiod of probation against a working post may 
be modified at the discretion of Government If the period of training is extencled in any 
case due to the training not having been completed satisfactorily, the total period ol jiroba 
tlon will be correspondingly extended 

2 (a) Probationers will not be permitted to apply for appointment clscwheie or ippcir 
for examination or sclectiom for rcciuilmciit to other services 

(b) In cases where Piobationcrs have already appealed at tlie Combined Competitive 
Examinations prior to their allotment to the Railway Service and qualify for appointment 
to seitnces other than Railway Services the question of their release from Railway Service 
will be considered only when they are prepared to refund In cash the cost of the training 
and other moneys paid to them during the period of their probation bcfoie they aic 
actually relieved 

3 Probationers will be required to pass a language examination In Hindi in Deva Nagif 
script by the Lower Standard modified to suit the requirements of the Railways before they 
can be confirmed or before their pay can be raised from Rs 350 pm to Rs 380 pm in 
the time scale during the period of probation Probationers who can apeak Hindi and read 
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and write it may be exempted by the General Manager/Chie£ Administrative Officer from 
passing the language examination Failure to pass the examination within the piobatlonary 
period involves liability to removal from seivicc 

4 Officers of the Mechanical Engineering Sc Transportation (Power) Department ot 
Superior Revenue Establriimcnt of Indian Railways recruited under these regulations— 

(a) will be eligible to pensionary litnefits, and 

(b) shall subscribe to the State Railway Provident Fund under the Rules of that Fund 
as applicable to railway servants appointed on the ilate they join service 

5 Pay will commence from the date of joining service as a probationer Service for incre¬ 
ments will also count from the same date Paiticulars as to pay arc contained m para t) 
of tins Appendix 

6 Officers recruited Under these regulations shall be eligible for leave in accoidancc with 
the rules for the time being in forte applicable to officers of Indian Railways 

7 Officers will oidmarily be employed thioughout their service on the Railway to which 
they may be posted on fust appointment and will have no claim, as a matter of right, to 
transfer to some other Railway but the Government of India reserve tiie right to transfer 
sucli officers, m tire exigencies of seivicc, to any othci railway or project in or out of India 
Officeis will be liable to serve in the Stores Department of Indian Railways if and when 
called upon to do so 

8 The relative seiiioiity of officeis recruited under rule S (a) wOl ordinarily be determined 
by the order of merit at the end of their first four years training, while in the case of those 
recruited under rule 3 (b) the relative seniority will ordinarily be determined by the order 
of merit in the competitive examination As between officers reciuitcd under rule 5 (a) and 
those recruited under rule S (b) who enter working posts in Uie same year, the scnioritv w 111 
be interpolated The Government of India however reserve the right of fixing scniorlt/ 
at their discretion in mdividuai cases They also reserve the right of assigning to officers 
appointed undei regulation S (c) and 3 (d) posiUous in the seniority list at tlieir disaetion. 

Noif—I f the period of training and consequently the period of probation, is extended in 
any particular case due to the ti anting not having been completed satisfactorily, the Offieer 
concerned is liable to lose in seniority 

9 The following are the rates ot pay admissible to officers appointed to Mechanical 
Englnfccring and Transportation (Power) Department.— 

Junior Scale-Rs SIO-SSO-SSO-SSp-SO-SOO E B-30-770-40-850 

Senior Scale-Rs 600 (Ist to 6th year)-40-l,000-1,000-1,050-1,050-1,100-1,100-1,160. 

Junior Adminisirative Grade—Rs 1,300—60—1,600. 

Senior Administrative Grade—Rs 1,800—100—2,000—125—2,250 

Note— Probationary officers wiU start on the minimum of the junior scale and will count 
their service for incicments from ttie date of joining They wili, howevci, be required to 
pass any departmental examination or examinations that may be prescribed before tiieir 
pay can be laised from Rs 350 pm to Rs 380 pm in the time scale 

If they fail to pass the departmental examination within the probationary period incre¬ 
ments from Rs 350 to Rs 880 will be stopped In cases where Piobationary period is to be 
extended for failing to pass all departmental examinations witliin the stipulated period, on 
their passing tlie dcpartmenlal examination, the drawal of tlie first and subsequent iiicie- 
ments will be legulated by Rules and Orders in force from time to time 

10 The increments will be given subject to sub para to note under para 9 above, for 
approved service only, and in accordance with the rules of the Department 

11 Promotions to the Administrative giadcs are dependent on the occurrence of vacancies 
in the sanctioned establishment and arc made wholly by selection, meie seniority is considered 
to confer no claim for promotion. 
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